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GOVERNMENT OF RAJASTHAN
' DEPARTMENT OF PERSONNEL -
' (A Group-l_l) :

No.F.2( { ) DOP/A-IR014 : ' Jaipur, dated R8°0/ R0y
 NOTIFICATION

. In" exercise of the - powem conferrcd by ‘the provrso to Article 309 of the
Constitution of India, the Governor of Rajasthan hereby makes the following Rules
regu ifumg recruitment to post (s) in, and the conditions of services of persons appointed
to the Subordinate, ‘Ministerial and Class-1V " Services® posts created. by various
departmcms of the Govemment of Rajaslhan for the' Scheduled Areaa snuated within the
State of Rarast‘mn namely .

s ' - THE RAJASTHAN SCHEDULED AREAS SUBORDIB«ATE MINISTLRIAL AND
o : CLASS v SERVECE {RECRUITMENT AND OTHER SERVICE CONDITiO‘ 5
' RULES 2014

PART -1
GENERAL

1. Short tltle, commencement aud appl:catmn — (i) These rules ma) be
catied the Ra_;asthan Scheduled Areas Subordinate, Ministerial and Class 1V Service.

{Recrulimcnl and other Senn.,e Conditlons} Rules, 2014 R
B | ’2) I‘hey shall come into force with jmmediate ef‘fect

(3) '!‘h#y shatt apply to entire establicshments ofthc Subordmate, Mmlstr.:r:al and Class- !V
services of various departments creaied in the- Schedies Areas wuthm the Siate of
‘Rajasthan under the administrative control of the Govemment for appomtments to posts
in connection with the aifa!.rs of the State. :

2 Deﬁmt;om - En ti*eue rules undess the cor«th oth em:se requm:

'(a) “Apncmtmg Authority” means the. Appointing Autnonty aefined 'l the
‘concerned service rules in respect of the Subordinate, Ministerial and Class IV
service posis for the post sanctioned by the Government from tims to time and
other Officer to. whom p«:-we-s in this behalf may be delepated bv the
(rovr‘mmuni by special or Genersl Order on such condition as i rn;.y decin it

) “Cnm mission” means t}.t, Rajast:an Pubitc Szivice Co ﬂumsszo::;

(<) “Commii:ﬁ:" means the Commilice co_nsi:tuled under tule 28;
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(d) “ Department™ fmeans respective Department of the Government of the
Cadre/ Service to which the vacancy relates .

(o) “Direct recruitment” means  the recruitment made in accordance with the
Procedure as prescribed in Part-TV of these sules: -

() “Government™ means the Government of Rajasthan;

(8) “Member of the service” fREANS 8 person appointed to & post in the service o1
the basis of regular selection under the provisions of these rules or the rules
or orders superseded by these rules;

(h) “Schedule® means Schedule I, Schedule -1, Schedule-IIf and Schedule-1v
and/or any other schedule appended 1o the relevant Service Rule pertaining to the
.Posts under the respective Depanment; '

(i) “Scheduled Area” meahs the areas declared as such by the President of
- India, vide Notification No. F.19(2) 80-L-1, dated 12,02} D81, as amendeg
from time to time.

() “Service” means the Rajasthan Scheduled Areas -Subordi_n_a__te Service,
_._ Ministeris! Service, Class-1V service, as'the case may be, of the Fespective
department; '

(k) “Service” or “Experience” wherever prescribed in these rules as 2 condition
- for promotion from one Service to another or within the Service from one
category to another or to senjor post(s} in the case of o person holding the
Jower post(s) eligible for promotion to higher post(s) shalj include the period
for which the person has continuously worked on such lower post(s} after
regular selection in accordance with the provisions of these rules;

Note: Absence during service e;g. training, leave and déput'hélion etc. which are
reated as “dyty” under the Rajasthan Service Rules, 1951, shali be
©  counted-as serviee: f _'_computing experience or service required for
promotion, SRC o '
(1} “State” means the State of Rajasthan;
{m) “Substantive appointment” means an appointment made under the
&ppointment on  probation or as- a probationer trainee followeg by

confirmation on completion of the probationary period:

liote: Due selection by any of the metheds” of recryitment preseribed
uvndes thes: Rules shell include TCCTUIMen: either  on the inkifal




constitution of the Service or in accordance with the provisions of any
rules promulgated under the proviso o Article 309 of the
Constitution of India, except an urgeat temporary appointment; and

(n) “Year" means the financial year.

3. Interpretation.- Unless the context otherwise requires, the Rajastnan General
Ciauses Act, 1955(Rajasthan Act No. VIII of 1955) shalt apply for the interpretation of
these Rules as it applies for the interpretation of a Rajasthan Act.

o  PART-H
. CADRE .

" 4. Composition and strength of the Service- (1) The posts of Subordinate

. Service, Ministeriat Service, Class-tV Service included in each categary of the service

" shall be as specified in cotumn No. 2 of Schedule —I, Schedule —1t, Schedufe-11l. and

Schedule-1V and/or any other schedule as the case may be, appended to the respective
Recruitment Rules in force in the Department concerned.

(2} Strength of the post(s) in the Service shall be such as méy be determined by the
_Government from time to time: . '

Provided that the Government may-

(a) create any post(s) permanent oF temporary, from time 10 time, as may be

' found necessary and may sbolish any such post(s) in the like manzer
" without thereby entitling any person to any compensation; and

(by leave unfilled or hold in abeyance or abolish any post permaneat of
temporary. from time to time, without thereby entitling any person to any
cqx_'npensatipn. '

5. Constitution of the service~ Th2 Service shall consist of,-

(@)  all persons holding substantive'l,jr_;.lfha pdSt(s) ﬂ the Scheddled Area on the
date of commencement of these rules; o

(by &l persons recruited to the post(s) included in the Servi_c_;é:_ and remained in
position in the Scheduled Area before commencement of these rules and
opted for the service as provided in sub-rule (3)-0f rule 6; and

{cy = =l peisons recrited to. :thc'_Sewi'ce by any of the methods of recruitment
1aid down in rule 6 of these rules.
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. PART -IIL
RECRUITMENT

6. Methaods of recruitment.— (1} Recruitment to the posy(s) in the service after the
commencement of these rules shall be mede by the fotlowing methods in the proportion
as indicated in schedule or schedules, as the case may be, appended to the relevant
Recruitment Rules in force under the control of the Head of Department concemed,
. pamely:- '

(a) by direct recruitment in accordance with the procedure prescribed in Part- 1V
of these ruies. :

(b) by promotion in accordance with the procedure prescribed in Part-V of these
rules. ' S

{2) Recruitment to the Service by the aforesaid methods shall be made in such a mannct
that persons appointed t0 the service by each method do not at any time exceed the
percentage faid down in the Rules/Schedules of the total cadre strength 25 sanctioned for
 each category for the Scheduted Areas, from time to time: '

~ Provided that if the Appointing Authority is satisfied that suitable persous ace not
available for appointment by either method of recruitment in 2 particular year,
appointment by the other method in relaxation of the prescribcﬁ proportion Mmay be made
in the same manner as specified in  these rules. '

-{3) Bxisting persons in position in the Scheduléd ‘Acea shall have one time option for
their absorption in the existing position within onc month from the date of receipt of the
communication to this effect from the Appointing Authority concerned. The person 50
absorbed shall not have the right to be transferred and/or deputed out side this closed

. ¢adre, - Provided that the options so received shall be considered by the Commitice for

' the screening as may be considered by it, asto whether any such person shall be absorbed
or not.. The Person who has qol “ween absorbed shall continue on deputation without

deputation benefit until regular tecruitment against this post is made.

(4} Notwithstanding any thing contained in these Rules the recruitment, appointmznt,

promotion, sentosity and confirmation . etc. of a person who Jjoins the Army/Alr

Force/Navy during an Emergency shail be regulated by such orders and instructions as
may be igsued by the Government from time to Lime, provided that {hese are regulated
mutatis mutandis according to the instructions issued on the subject by the Government
of India. e . :

7. Compassionate Appointment of Dependents of the Deceasedﬂ’ermsnenﬂy
ipcapacitated Armed Fosces Service Personnel)?arsmilitary" Personnel— {1}
Wotwithstanding anything contained in these rules the Apmiﬁting_hu{hoﬁiy may il the
vecancies of the - .




{i) posts up 10 PB-1 ,Gradc' Pay.No.10 to be filled in bsr direct recruitment by
appointing on compassionate ground one of the dependernts of a member
of Armed Forces/ Paramilitary Forces belonging to Schedaled: Areas of the

* Grate who becomes permancntly incapacitated on or after 1.04.1999 W

any defence operations including counter insurgency operations and
operations against terrorists;
(i) postsupto PB-2, Grade Pay.No.12 to be filled in-by direct recruitment by
\ appointing on compassionate ground, one of the dependents of a.member
- of Armed Forces/Paramilitary Forces belonging to Scheduled Areas of the
State who dies on or after [ .04.1999 in any defence operations including
counter-insurgency operations and operations against terrorists;
(iiiy postsuplo PB-1, Grade Pay.No.10 to be filted in by direct recruitment vy
' appointing On compassionate ground one of the dependents of 2 member
of Armed Forces belonging to Scheduled Areas of the State whe dies of
was permanently incapacitated in war ot any defence operations including
counter insurgency operations ‘and operations against terrorists during the
period from 1.01.1971 1o 31.03.1999; '

subjeci to fulfillment of the educational qualifications ‘and other service conditions
prescribed under the relevant service rules and. with the concurrence of Department of
Personnel and the Commission, if the post fatls within the purview of the Commission:

Provided that-

(3) if the Armed Forc.csfPara Military personnel who ase permanently

- incapacitated ar¢ capable of and desirous of obtaining employment for

themselves under the State Government, employment shall be given 10
them.’ ’

(). if the widow or the children of the Armed Forces/Pasa Mil itary personnel

" who are killed ot pennan;ntly.incapaéitﬂled"afe siot in a position to take up
cmployment immediately, employment will be given to them ‘on scquUining
of t_eligibility for appaintment, N B

) :Appointment shall be given to & dehcndcnt of Arméd_ Porces/Para Mititary personnel
_only if any one of them has.not got appointment on any post  under the provistons of
" concemed service rules prevailing in the Government of India; :

{3) Appointment shall rot be given to such dependent if any of the other dependeuls of
the Armed Forces/Para Military personnel is already employed on regular basis under the
Central/any State Government ot Statutory Board/ Orpanization/ Corporation owned oF
controfled whally or partially by the Ceatral/any State Goverpment at the time of death of
the Armed Forces/Para Military Personnct: '




~ Provided that this condition shall not apply where the widow seeks employment
for herself. ‘ '

 (4) Such dependent shall address an spplication for the purposs to the Zila Seinik Kalyan
Adhikari in-the case of Armed Forces and the Officer Commanding the Para Military

Unit for Para Military Forces duly verified by the Head of the Unit where the
deceased/permanently incapacitated rember of the Armed Forcés/Para Military Forces

was serving at the time of death/becoming petmanently incapacitated, The application
<hall be considered in relaxation of the normal recruitment ruies subject to the condition
that the dependemt fulfills the academic qualifications and experience, except for
appointment to Class 1V for which educational qualification and 2ge limit prescribed for

the post shall be relaxed and the applicant is also otherwise quatified for the Government
Service. - - _ : '

(5) The application of such dependent shall be forwarded to the District Collector
concemed for suitable appointment according to the qualifications possessed by the
-dependent. In the event of non availability of vacancy in the Scheduled Area as also out

side 'ﬁlg'Schgdﬂled Area of the District, the application shall be sent to the Divisional '
. Commissioner who shall arrange appointment in any other Scheduled Area/District under

his jurisdiction. ”
&) vacant post is not available under the jurisdiction of the Divisional Commissioner
as also in entire Schedvled Areas, then the application shall be referred by the Divisional

Commissioner to Government in the Department of Personnet for providing appoiniment. .

(7) The application shali contain the following information:-

. (@ . Name and designation of deceased/pertnanently ;incapacitated Armed
. Forces/ Para Military Forces personnel; -

" (). Unit'in which hefshe was working prior 0 death/becoming pérmanently
S incapacitated; T '_

(iit) © Date and place of death with death certificate issued by the Authonity .

competent to declare him/her & battle casuaity or becoming permaacently
incapacitated; and S |

(i\F) Name, date of birth, educational gualification of the ahl_;licant and his/her
relation with the deceased (with ceitificates). :

Explanation: For thc'purﬁose of this rule-

(&) “ A rmed Force” means the Army, Navy and Air Force of the Uniaon.




(®) “Dependent” means spouse of the deceased/permanently. incapacitated

son/adopted son, anmarried daughter!un-marﬁed adopted daughter

. who were wholly dependent on the deceased/permanently incapacitated
Armed forees Service Personncl/Para Milltary Personnel;

Note: Adopted sor/daughter means legally adopted  son/daughter . by the
deceased/ permanently incapacitated person duriag his/her life.

{c) «parz Military Forces” means the Border Security Force, Central

* Reserve Police Force, Indo Tibetan Border Police and any other Pard

Military Force, as may be notified by the Central and State Govemment,
from time to time.

(d)  “Permanently incapacitated™ means a persod who is covered under the
definition of the term “person with disabilitics” as provided in the Persons.
with Disabilities (Equal Opportunities, Protection of Rights and Full

Participation) Act, 1995 (Act No.} of 1996). :

" 8 Reseyvation of vacancies for the Scheduled Castes and the Scheduled
Tribes.- (1) Reservation of vacancies for the Scheduled Castes and the Scheduled Tribes
shal) be in accordance with the law prevailing in the Scheduted Area for such reservation
i force at the time of recruitment i.c. by direct recruitment and by promotion for
-Scheduted Areas. '

" {2) The i.fécancigs 4] r_jc'se'r_ved for promotion shall be filled in by seniority-;um merit.

(3} In filling the vacancies so reserved, the eligible candidates who are members of the
Scheduled Castes and the Scheduled Tribes betonging to the Scheduted Areas, shall be
considered for appointment in the order i1 which their names appear in the list prepared
for direct recruitment by the Commission/Committee of the Appointing Authority, 8s the
case may be, and the Comemittee or the Appointing Authority, as the case may be, in the
case of promotees irrespective of their relative rank as compared with other candidates.

(4) Appo‘mtménts shall be made strictly in accordance with the rosters prescribed
separately for direct recruitment.and promotion. S

(5} [n the event of non-availability of the eligivle and suitable candidates amongst the
Scheduled Castes and the Scheduted Tribes, as the case may be, for direct recruitment, in
a particular. year, the vacancies so reserved for them shall be carried forward to the
subsequent three recruituwient years. After the expiry of three recruitment years, such-

carried Sorward vocancies shalt he filled in accordance with the normal procedure:

Provided that if recruitment is not held 1n any recruitment year, such recruitment
vear shall nat be counted for the purpose of this sub-rule.
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Provided further that filling up of the vacancics in accordance with the normal
* - procedure under this sub-mute shall not affect the ceservation of, posts 83 per the post
based coster and vacancies o8 the reserved poOSts available in the oster WAy be filled in
from amongst the persons befonging to the Scheduted Castes of Scheduted Tribes, 25 the

case may be, for which such vacancy is available in subsequent years. S

6) In the event of non-availability of the eligible and suitable candidates for promotion
amongst the Qcheduled Castes and the Seheduled Tribes, as the casc may be, in 8
jcutar year, the vacancies SO reserved for them shall be. carried forward until the
suitable Scheduled Castes and the Scheduled Tribes candidae(s), &5 the case may be, are
gvailable. 1n any circumstances no vacancy reserved for the Scheduled Castes and the
gcheduled Tribes candidates shall. be filled bY promotion from Genera! category
candidates. [n exceptional €ases, where in the public interest the Appointing Authority
feels that it is necessary to fill up the vacant veserved posi(s) by promotion from the
(General category candidates on urgent temporary basis, the Appointing Authority may
make a reference 0 the Department of Personnel and after obtaining prior approval of the’
‘Department of Personnel, they may £ifl up such post(s) by promoiing the General
category candidate(s) on uigent temporary basis clearly stating in the promotion order
that the General category candidate(s) who are being prometed ot urgent temporary basis
against the vecaot post reserved for the Scheduled Castes or the Scheduled Tribes

candidates, 88 the case may be, shall have to vacate the post a8 and when the candidste(s)
 af that category become(s) avaitable. , '

9. Reservation of vacancies for woman candidates.~ Reservation of vacancies
for the woernan candidates belonging 1o Scheduled Are2 snall be 30%, category Wise, in
direct recruitment out of which 8% shali D¢ for widows and 2% for divorced candidates.
1n the event of non-availability of the etigible and suitable widows and divoreed woman
candidates in 8 particular year, the vacancies SO reserved for widows and divorced
woman candidates chall be filled by other woman candidates and in the event of not-
availability of eligible and suitable woman candidates, the vacancics so reserved foi them
shatl be filled up by male candidates end such of the vacancies shall pot be carried
forward to the subsequent recruitment year and the reservation shalt be treated 25
horizontal reservation ie. the reservation of womad candidates shall be adjusted

- -

R proportionately 10 the respective category 10 which the woman candidates belong:

Provided that resery ation of vacancies for woman candidates for the post of Nurse |
Grade-il in the _Medical and Health Department shalt be 30% category wise, instead of
0%, ‘out of which 8% shall be for widows and 2% for divorced candidates '

Explanation: In the case of widow, stie will have to fus nish 2 ccr‘.iﬁca.le. of death of her
'nusband-frdm the competent Authority &nd in case of divorces, she witl
have to fumnish the proof of divocee. :

10. Reservation of vacancics {or Quistanding Sportspersons.- Reservation of
vacancies fur the Quistanding Sporispersens belonging 10 Scheduled Arva shalt be 2% of

the tota} vacancics oul side the purview of the Commission in that year &3f aarked fof



direct recruitment. In the event of non-avaitability of the eligible and suitable
sportspersons in & p iculas year, the vacancies 0 reserved for them shall be filled in
accordance with the normal proceduce and such vacancies shall not be cartied forward 10
the subsequent year. The ceservation for Sportspersons shal} be treated as horizontal

reservation and it shall be adjusted in-the respective category to which the Sportspersons
- belong. - ' - e '

Explanation: “Qutstanding. ‘Sportspersons” shall mean and include the Sports persons
- belonging to’ the Scheduled Ared of the State, who.- '

O represented Indian Team in Individuat or in Team event in any
- international Tournament of anY Sports and Games, recognized by
the indian Olympic Association of concemed recognized National

- poerts Federation; . E

Gi) represented Indian Team in individua! or in Team eventinany

. Jnternetional Tournament of oy Sports and Games, recoguized by
the Indian- School Sport Federation or concemed recognized
National School Games Federation; ' :

e . .
(iii) Medal Winner  in the Individual or - in Team -event in any
_National Toumament of any Sports and Gamnes, recognized by
" the indidn Olympic Assoeistion of concemed recognized National
Sporis Federation; : :

or : .
_',(iv)' Medal Winaer in the All Indie Inter University Tournament in

_lndi_vidual event or in Team event in any Sports and Games, recog-
- nized by the Indian Universities Association.

~ 11. Reservation of vacancies for ex-servicémen.- The reservation of vacancies
for duly discharged ex-servicemen belonging to the Scheduled Area shall be 1737 of the

_total vacancies of direct recruitment for the post of driver. Such ceservation shall be
' category wise and an ex-serviceman ‘selected on his own’ merit shail be counted against

vacancies reserved for ex-servicemen. In the event of non-availability of suitable ex--
 servicemen in any category the vacancy shall be filled by other suitable candidates of the

‘same category in order of their mecit and shall ot be carcied forward, The reservation
shall be treated as compartmentalizjed hotizontal reservation. :

Explanation: For the purposc of this rule Driver means Driver of Motor Vehicle, Vehicie
' _-D:iv_cr. MaoterTractor Driver, Tractor Driver/Jeep Driver/Truck Driver.
12. Nationality.- A candidate for appointment to the Service must be:-

(2) a citizen of India with bonafide domicile at a Scheduled Arca in the State; Or
{b) a Tibetan refugee who came over 0 India before 1* January, 1962 with the
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intention of permanently settling in India with bonafide domicile 2t 2 '
. Scheduled Area in the State; of . : ' o :

{c)} a person of Indian origin who has migrated from Pakistan, Burma, Srilanka
and East African countries of Kenya, Uganda and the United Republic of
Tanzania (formerly Tanganyika and Zanzibar), Zambia, Malawai, Zaire and
Ethiopia with the intention of permancntly setling in India with bonafide :
domicile at 2 Scheduled Area in the State! e N

. Provided that a candidate belonging to category {c) shall be a person in whose
favour a certificate of eligibility has been issued by the Government in the Department of
Home Affairs and Justice after proper verification. : '

13, Determination of vacancies- (1) Subject to the provisions of these Rules, the
Appointing Authority shall determine on 1% April every Yyear the actual number of
vacancies occurring during the year. oo
2) Where & post is to be filled in by a single method as prEScriEed_ in the Schedules, the
vacancies so determined shall be filled in by that method.

(3) Where a poét is to be filled in by more than one method as ﬁre'si:ribéd in the
Schedules, the apportionment of vacancies determined under sub-rule (1) above 10 esch
such method shall be done maintaining the prescribed proportion for the overall numbet

of posts already filled . 1f any fraction of vacancies is left over afier appottionment of
the vacancies in the manner pr_escﬁbed_ above, the same shall be apportioned 1o the quola
_of various methods prescribed in a continuous cyelic order giving precedence o the

 promotion guota.

(4) The Appointing Authority shail aiso determine the vacancies of earlier year(s), year-

wise, which were required to be filled in by promotion, if such vacancies were nat

d_el_ennincd and filled earlier in the year in which they were required to be filied in.

e 14 Age- A candidate for dircct recruitment to the post(s) in the service must

. have attained ‘the age of 18 years and must not have atiained the age of 35 years or the :
age as mentioned in remarks column of Scheduls -, Schedule 11, Schedule-1lE and
Sehedule-IV and/or any other schedule against any post; an the 1% day of January next .

_ following the 1ast date fixed for receipt of applications: :

Provided that- Y ' _ o

()  the upper age limit mentioned above shall be relaxed by:-

® 5 years in the case.qf male ;andidates_bclongiﬁg to the Schcduie(i Castes
_énd Scheduled Tribes; - :

() Syearsimthe case of woman candidates-bcionging to General category,




(©

(i)

(i)

(iv)

T

(vi)

R

10 years thc in case of woman candidates belonging to the Scheduled
Castes and Scheduled Tribes;
the upper age limit mentioned above shall not apply in the case of an ex-
prisonec who had served under the Govemment on a substantive basis on

any post before conviction and was eligible for appointment under these -

rulss.

in the case of other ex-prisoners the upper age limit mentioned above shall
be relaxed by a period equal to the term of imprisonment served by
tim/her provided he/she was not overage before his conviction and was
eligible for appointment under these Rules.

the upper age limit mentioned above shalt be relaxed by a period equal to
the service rendered in the N.C.C. in the case of Cadet tnstructors and if
the resultant age does not excecd the prescribed minimum age limit by
more than three years, they shall be deemed to be within the prescribed

age limit

the upper age limit for persons serving in connection with the affairs of the
State, Panchayat Samities and Zila Parishads and in the State Public Sector
Undertaking/Corporations in substantive capacity shall be 40 years.

there shall be_nC upper age fimit in the case of the widows and divorced
women. '

Explanation: In the case of a widow, she will have to _fumish' a centificate of

(vii)

(viii}

(x)

death of her husband from the Competent Authority and in the case

of a divorcee, she will haveto futnish the proof of divorce.

the persons appointed temporarily to a post in the sérvice shall be deemed
to be within the age .limit had they been within the age limit when they
were initially appointed even though they have crossed the age limit when
they appear finally before the Commission/Appointing Authorily and shall
be allowed up to twe chanees had they been eligible as such at the time of
their initial appointment. : '

The upper age limit mcntionéd above shall be 50 years in the case of

reservists namely the defence service personnie] who were transferred to
the Reserve.

the Released Emergency Commissioned Officers and Sodt Secvices

Commissioned Officers after release from the Army shall be doemed to be

within the age limit even though they have crossed the age limit when they
appear before the commission had they been eligible as such o the time of
their joining the commission in the Army.

[}
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(x)  if a candidate would tave been entitled in respect of histher age for direct
cocrnitment in any year in which no such -recruitment was held, hefshe
shall be deemed to be eligible in the next following receuitment, if he/she

is not average by more than 3 years. ' -

15. Academic and Technical Quslifications and Experience.- A candidate for
direct recruitment to the post{s) specifted in Schedute ~I, Schedule ~1i, Schedule-11f and
Schedule-1V and/or any other schedule, a5 the case may be, shall possess,

) the qualifications and experience as presctibed in relevant column(s) of -
Schedule-I, ‘Schedale-Il, Scheduied-181 and Scheduled-1V and /or any
other Scheduted appended to any of these service rules, as the cass may be

(i) working knowledge of Hindi writien in Devnagari séript and knowledge of
Rajasthani Culture: ' '

Provided that the person who has appeared or is appearing in the final year
examination of the course which is the requisite educational qualification for the
post as mentioned in the Rules or Schedules for direct. recruitment, shall be
eligible to apply for the post but he/she shall have to submit the proof of having
acquired the requisite ‘educational. qualification to the appropriate selection

- agency:- -

() before appearing in the main examination, where: selection is made
‘through twa stages of written examination and interview;

(iiy  beforc appearing in interview where selection is smade through writien
examination and interview; and -

. (i) ‘before appearing in the written examination of interview where selection
. is made through onty ‘eritten examination or only inlerview, as the case .
may be. ‘ ' :

16, Charatter.- The character of a candidate for direct recruitment to the Service .

must be such as will qualify him/her for cmployment in the Service. Hefshe must produce

a cettificate of good character from the Principal/Academic Officer of the University or

College in which he/she was last educated and two such certificates written not more than

six months prior to the date of application from two responsible persons not connected
with his/her College or University and not retated to him/her.

Note: (I} A conviction by.a Court of Law necd not of itself invuive the
refusal of cedificate of good character. Fhe circumstances of the
conviction shouid be taken into account and i they involve no moral
turpitude or association with crimes of violence of with 8 movement
which has as its objeet the over thiow by vielent means of Govermument &3
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by Law established, the ‘mere conviction need nol be regarded as
disqualification.

(2) - Ex-prisoners who. by their disciplined lifc while in prison and by
their subsequent good conduct have proved to be completely reformed
should not be discriminated against on grounds of the previous conviction
- for the purpose of employment in the Service. Those who are convicted of
offences not invelving moral turpitude shall be deemed to have been
completely reformed on the production of a report 10 that effect from the
Superintendent, ‘After Care Home’ or if there are nd such Homes in a
particular district, from the Superintendent of Police of that district.

(3)  Those convicted of offences involving moral turpitude shail be
required 1o produce a certificate from the Superintendent, ‘After Carc
Home' or if there is no ‘such Home in a particular district, from the
Superintendent of Police of that district endorsed by the Inspector General
of Prisons to the effect that they arc suitable for employment as they have

“proved to be completely reformed by their disciplined life while in prison
and by their subsequent good conduct in an *After Care Hotme'.

. 17. Physical Fitness.- A candidate for direct reccuitment o the Service must be
in‘good mental and bodily health and free from any mental and physical defect likely 10
interfere with the efficient performance of hisher duties as a member of the Service and
if selected, must produce a certificate to-this cffect from 2 Medical Authority notified by
the Government for the purpose. The Appointing Authority ‘may dispense with
production of such ceftificate n the case of 8 candidate who is already serving In
connection with the affairs of the State, if he/she has already been medically examined
for the previous appointment and the essential standards of medical examination of the
two posts held by him/her are held to be comparable for efficient performance of duties
of the new post(s) and hisfher age has not reduced his/her efficiency for the purpose.

12. Employment of irregular or improper neans.- A candidaté who s or has
been declared by the Commission/Appointing Authority/Committee referred to in these
rules guilty of impersonation or of submitting fabricated documents which have been
tampered with or of making statements which are incorrect.or false of of suppressing
material information or using or attempting 1o use unfair means in the exanination of
interview or otherwise resorting lo any other irmegular or improper Means for obtaining
sdmission. to the examination of appearance at sny interview may, in addition to

readering himself/herself liable to criminal prosecution, be debarred either permanently
or for a specified period:- .

{a) - by the Commission/Appointing Authority - frora admission to iy

examination Or appearance al &ny interview held by the Cornmission/
Committee/Appointing Authority for selection of candidates; and

—
Z

by the Government {rom empiojrient under the Government.

1%




- 19, Canvassing. No recommendation for direct cecruitmen gither written or oral
. other than that required under these nules shall be taken into consideration. Any atiempt
on the part of 3 candidate to entist support directly or indirec jy for his/her candidature by
any means may disqualify him/ner for recruitment. L
PART -1V
PROCEDURE FOR DIRECT RECR! ITMENT

- 20 Ynviting of Applications-- Applications for direct recruitment 10 posts in the
service, shalt be invited bY the Commission of by the Appointing Authority or 207 other
Authority 1@ whom powers in this behalf may pe delegated DY the govemment py special
of general order on such conditions as it may deemed Dt a8 the case may be, bY
advertising the vacancies 10 be filled in, in the official Gazette Of in such othet manner a5
may be geemed fit. The advertisement shall contain & clause that a candidate who accepts
the assignment O the post being offered 10 nip/her shail ve paid monthly fixed
remunetation al the 1ate fixed by the Government, from time 10 ime, during the period of
probation and the scate of paY of the post as shownt olse-where in the advertisement shall
ve sllowed only from the date of successful completion of the period of probation
mentioned i these rules. The advertisement shall also comain details about the number
of vaconcies, category Wise, and the horizontal reservations €6 vacancies forf the persons
with disabilitics, Ex-servicemen, Sportspersons etc. 85 provided. in the rules pegulating
these reseTvations: ‘

. provided that while selecting candidate(s) for the vacancies SO advertised, the
Commission Of the Appointing Authority, 28 the case M3y be, may, if intimation of
additional requirement 1ot exceeding 50% of the advertised yacancies, 13 received bY
thern/it before selection 81s0 select suitable persons 10 meet such additional requirement.

 721. Frequency of direct recruitment. Direct recruitment 10 the posts specified
ia Schedule i, Schedule I Schedule-lﬂ and Scheduletl\’ andfor any other schedule, a5
the case may be, shail be held at teast once a Year unless the Goverament decides that 2
direct mcruitment for any of these posts shatinotbe held in any parﬁcu‘lar year.

~ 22.Formof Application The applicatlion shall be made in the form approved by
‘{he Commission OF the Appointing Authority, as the ¢a5¢ may be, and obtzinable from the
Secretary to the Comumission Of from the office of the Appointing Authority, 28 tie case
may be, on payement of such fee, , 85 &Y be fixed by thesn/it.

. 23, Application Tee- A cap_did_ate for direct recruiiment 1o 2 past in the Service
must pay o the Commission Of the Appointing Authority, 83 e cass Wy e, such fees
as are fixed by tem/it, from fime to time, i such manner as may be indicated bY them/{tt.

v.J
ke

4 eoputiny of Apphieationss The Comriissicn OF the !\ppoiniing Authority, £
the casé MY tor, shall coputinize tne a,r:;*.'iicziions recoived by them/t end peeive, 88 MoRY

. i
o 1

aeelidutc e 4 - e me st i i -
candidutes auaiificd ot :;]:,-rn_v.r;twns_.r;t ander these ules as seer 1 gl Zoaivable, B2
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appear before them/it for interview or competitive cxamination or both, as the case may
be: '

Provided that the decision of the Commission or the Appointing Authority, &3 the

case may be, regarding the eligibility or otherwise of a candidate shall be final.

25 Recommendations.- (1) The Commission/Appointing Authority or-any other

officet to whom powers in this behalf may be delegated by the Government by
special or general order on such conditions as it may deem fit, as the case may be, shall
prepare a list of the candidates whom theyfit consider suitable for appointment to the
posi{s) concerned and ‘arrange in the order of merit. The Commission/the officer so

empowered shall forward such list to the Appointing Authority.

(2) The Commission/Appointing Authority/the officer s0 empowered, as the case may be,
may to the extent of 0% of the advertised vacancies, keep names of suitable candidates,
. category wise, on the “reserve list.. The Commission/the officer 50 empowered, on
" requisition, recommend ‘names of such candidates it the order of merit to the Appointing
Authority within siX months from the date on which the original list is forwarded by
‘them/it to the Appointing Authority. The reserve listis for use only to fill up a vacancy
which has not been occupied by an appoinice on the post being offered to him/her and not
~ for a newly created vacancy. ' ' .

- 26. Disqualiﬁcalion for appoiﬁtmént.- (1} No candidate who has mor¢ than

* one spouse living shall be eligible for appointiment to the Service unless the Government
afier being satisfied that there are special grounds permissible under the Persona) Law for
doing 50, exempt any candidate from operation of this rule.

(2) No candidate who is married to & person having already the spouse living shall be
 ¢ligible for appointment to the Service unless the Govemment, after being satisfied that

" (here are special grounds for doing so, exempt any candidate from the operation of this
rule. ' E T

“(3) No married candidate shall be eligible for appointment to the Service if he/she had, at
"the time of macriage or at any time there-after, accepted any dowry.

Explanation: For the purpose of this rule *Dowry’ has the same mééning as in the Dowry '

- Prohibition Act, 1961 (Central Act No.28 of 1961).

(4) No candidate shali be eligible for appointment to the service whao has more than two
chitdren on or after 1,6:2002: : ' ' :
Provided that- : _ :
@) - the candidate having more than two children shall not be deemed o be
 disqualified for appointment so Jon i as the number of children he/she had
on 1% June, 2002, does not increase.
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(iiy wherca candidate has only one child from earlier delivery but more than
one child are born out of a single subsequent delivery, the children so born
shall be deemed to be one entity while counting the total number of
children. ' ;

(i)  while counting the total number of children of a candidate, the child bom
" from cartier delivery and having disability shall not be counted.

{iv) this sub-ule shali not be applicable to the appointment of a widow under
the provisions of the Rajasthan Compassionate Appointment of
Dependents of Deceased Govemment Servants Rules, 1696. .

21. Selection by the Appointing Authority.- Subject 10 the provisions of rule 8,
9,10 and 11, the Appointing Authority shall select candidates in the order of merit in the
fist prepared under rule 25: ' '

Provided that inclusion of a candidate’s name in the list confers no right 1o
appointment unless the Appointing Authority is satisfied afier such inquiry as may be
considered necessary that such candidate is suitable in all other respects for appointment
to the post concemed.

PART -V |
PROCEDURE FOR RECRUITMENT BY PROMOTI ON

28. Constitution of the Departmental Promotion Committee.- Constitution of
the Committee shall be as under:-

{A) Forthe post(s) falling within the purview of the Commissi on:

1. - -Chairman of the Commission or a member - Chatrman.
thereof nominated by him. '
2. Secretary to Government in the Administrative Member

Department or his nominee not below the
rank of Deputy Secretary to Governiaent.

3. Sectetary to Government in the ~ ~ Member.
* Department of Personnet or his pominee noi below
the rank of Deputy Secretary to Government.

4. - Head of the Department concerned ' ' -7 Member Secretary.

(B}  For the posi(s) out side the purview of the Commission: and other than
pasts in purview of the Commitee Ot




1
1. Head of the Department concemed Chairman

2. One officer nominated by the Head of the : Member
Department. ' : RE

N

3. Incharge of establishment at the
Head quarters..

* Member Secretary.

Provided that in case any Member or Member-Secretary, as the case may

be, constituting the Committce has not.been appointed to the post

concerned, the officer holding charge of the post for the time being shall

be the Member or Member Secretary, a8 the case may_ be, of the

Committee. . :

Note: In respect of the Ministerial Service posts, the committee shatl be as
constituted by the Govemment in the Rajasthan Subordinate Offices
Ministerial Sg_wice Rules, 1999.

(C) Selections for the post(s) PB.l or any other post created by the

. Government from time to time in the purview of this Committee, as

amended from fime to time, shall be made by a selection Commistee
consisting of the following:-

(1) Head of the Department or his representative {not below the rank of
Regional Leve! Officer) '

{2y  District Collector ot his representative.
(3). District Level Officer of the Department.

" Explanation: ‘Digirict Level Officer” means the officer declared as such by the District
Cofllector or the Appointing Authority concerned znd ‘Regional Level
Officer” means the officer declared as such by the Appointing Authority
concerned. :

“The Committee shall prepare a list of the candidates whom it considers suitable for
‘appointment to the post concerned atranged in the order of merit, giving precedence 10
the candidate(s) belonging to the place of vacancy taking the entire Scheduled Area as 2
- unit in terms of distance, and forward the same to the Appointing Autherity concerned.

29, Criteria, Eligibility and Procedure for Promotion.- (1} As 5004 &3 the
Appointing Authority determines the number of vacancies under rule 13 of these rules
* and decides that a certain number of posts is required to be filted in by promotion, it shall

subjg(:t to the provistons of sub-ru Je (6), prepare a cotrect and complete list of the seaior

17
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_most persons who are eligible and qualified under these rules for promotion on the basis
of seniority cum merit to the class of posts cancerned.

(2) The persons_enumerated in relevant column(s) of Schedule -1, Schedule —il,
Schedule-1it and Schedule-1V and/or any other schedule, as the case may be, shall be
eligible for ‘promotion 10 post(s) specified against them in cotumn No. Z thereof to the
extent ratio indicated in the relevant column for promotion subjest to their possessing
qualiﬂcation and experience, ON the first day of the month of April of the year of
selection, as specified in the relevant colusst. '

{3) No person shail be considered- for first promotion in the Service untess hefshe i
-regularly selected on the post from which promotion is to be made in accordance with
one of the methods of recruitment prescribed under the provisions of these Rules.

Explanation: 1n case direct recruitment to the post(s) has been made earlier than regular
selection by promaotion in a particular year, such of the persons who are of
were eligible for appointment to that post bY poth the methods of
recruitment and have begn appointed by direct cecruitment first, shall also

be considered for promotion.

(4) No person shail be considered for promotion for 5 recruitment yeats from the date o0
st

which his/her promotion becomes due, if hefshe has more than two children on o0 after 1
June, 2002: : .

Provided tﬁai—

Gy  the person having snore than twe children shall not pe deemed 1o e
disqualified {or prometion 50 jong as e aumber of children hefshe had on
1¥ Jene, 2002, does not increase. '

(i1} where a person has only one child from the carlier delivery but more than
one child are born oul of a single subsequent deliverys the children so bor

" ghall be deemed 10 be one entity while counting the 1otal number of
children. - '

(i) while counting the total number of children of 2 candidate, the child bom
from earlier delivery and having disability shalt not be counted.

(5) Selsction for promotion on the post(s) included in the service shalt be made on the
basis of seniority«cum-mcrit.

(6) The zone of considcration'of pecsons eligible for promotion shail be a3 undee-

iy Number of yacancies. Number of eligible persons o be congiderad
(@)  forowt vacancy five cligible persons
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(b)  for two vacancies . eight eligible persons
() forthree vacancies ten eligible persons -

(& for four or more vacancies  eligible persons equal to three Umes .
" the number of vacancies. o

Gy  Where the auraber of eligible persons for promotion to higher post is less

than the number specified above all the persons so eligible shall be

© considesed.

Giy  Where adoquate number of the candidates belonging to the Scheduted

Castes or the Scheduled Tribes, 8s the case may be, ar® qot available with

in the zone of cansideration specified above, the zone of consideration
may be extended to seven tmes the number of vacancies and the
candidates belonging to the Scheduled Castes or the Scheduled Tribes, as
the case may be, (and not any other) coming within the extended zone of
consideration shall also be considered against ‘the vacancies reserved for
them. ' :

(iv) - forany post in the service:- - '
- {a) if promotion is from more than one categories of posts in the same pay
scale, eligible persons up 1o two in number from each catagory of posts in
the same pay scale shai! be considered for promotion. C

(y i promotion is from more than one categories of posts carrying different
pay scales, eligible persons in the higher pay scale shall be considered  for
promotion first and if no suitable person is available for promotion on the

basis of seniority cum merit in the higher pay scale then only the cligible
persons of other categories of posts in lower pay scales shall be considered
for promaotion and so on and so forth. The zone of consideration for
_ eligibility in this case shall be limited to five senior most eligible persons
inatl. : ' '

(7) Except a5 atherwise expressly provided in this rie, the conditions of cligibility for
promotion, constitution of the Committes and procedure for selection shall be the same as
prescribed elsewhere in these rules. : ' :

(8) The Commitlcc s_hal! consider the cases of ail the senior most persons who ar¢ eligible
“and qualified for proraotion 10 the class of post(s) concerned under these rules and shall

prepare o Hst containing names of the persons found suitable on the basis of seniority-
cum-merit as pet the criteria fot promotion laid down. in these ruies equai o i i vios
of vacancies determined undet these rules. “The list so prepared on the basis of seniority-

. um-mertt shall be arranged in the order of sentority of the category of post(s) from
which selection is made. - L

9
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(9) The Committes May also prepare a list on the basis of seniority-cum-merit as pet the

criteria for promotion 1aid down in these rules containing names of persons not exceeding

the number of persons selected in the list pre ander sub-rule (8) above 10 il
temporary of permanent vacancies which may oceur subsequently. The list s2 Pr

category Of post From which selection is made. Such a list shall be reviewed and revised

by the Committee that meets in the subsequent year and that such fist shall remain in
force tilh the end of the last day of the year for which the meeting of the Committee is

held.

(10) Lists prepared under sub-tule (8) and (9) shall be sent Lo the Appointing Authority
together with Anaual Performance Appraisal Reponé!Annual.Conﬁ-den;iat Reports and
other service records of all the candidates included in the lists as also of those not
selected, if any- : .

(11) i in any subsequent year, after prmnuigation of these rules. vacancies retating 1o any

 earlier year aré determined under these rules which weré required to be filled in by

promotion, the Committee shall consider the €ases of all such persons who would have
been eligible in the yeat 10 which the vacancies relate irrespective of the year in which -
the meeting 9f the Committee iS held and such ‘promotion ghall be gov'e'med by the

~ riteria and procedure for promotion as was applicable in the particular year to which the
_vacancies refate and the servicelexperience of an :ncumbent who has been 5O promoted,

for promotion 10 higher post for any. period during which hefshe has not actually
pesformed the duties of the post 1@ which he/she would iave been promoted, shall be
counted. The pay of a person who has been so’promoted shall be re-fixed at the pay
which he would have derived at the time of his/her promotion bul 1o arrears of pay shall
be allowed to him/her., S ) |

{12) The Government of the Appointing Authority may order for the review of the
proceedings of the Comumittes held earlier on account of some mistake of ewor apparent
on the face of record, or o account of & factual erTor Substantially affecting the decision
of the Comnmiitiee 0T for any other sufficient reasons €.8. change in seniority, Wrong

- determination of vacancies, jufigmmt!direcxion of any Court OF Tribunal, oF where

sdverse entries it the Pecformance Reports of an individual are expunged of toned down

.~ or a punishment inflicted on hinvher is set aside or reduced- The concurrence of the

- Department of _P_ersounel_and the commissioh'(whcre Commission is. associated) shall
. always be obtained before holding the meeling of the review Commitiee-- .

~{13) Where consultation with the Commission is necessary, the tists ‘-prepa:éd by the

Committee shall be forwarded to theICommission by the Appointing Authority along
with ihic Personal Files and Annual Conﬁd,gmial'Rolls:’Aﬁnual Performance Appraisal
Reports of, ail the persens whose names have been considered bY the Commitice. ©°

(14} The Commission shall consider the Jists preparcd by the committee along with other
relevant documents received from the Appointing Authority and unless any change is

considered necessary shalt approve the fists. 1n casz the Cormmission considers
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necessary to make any change in the lists veceived from the Appointing Authority, it shall
inform the Appointing Authority of the changes proposed by it. Afier taking into account
the comments of the Commission, if any, the Appointing Authority may approve the lists
finally with such modification as may, in its opinioh, be just and proper and when the
Appoiming-Aum_oﬁty is an authority subordinate to the Goverament, the lists approved

by the Commission <hall be disturbed enly with the approval of the Goverment.”

{15) Appointments shall be made by the Appointing Authérity taking, persons out of the
lists finally approved under sub-rule (10) in the order in which they have been placed in

the lists, till such lists are exhausted or reviewed and revised or remain in force, 85 the
case may be. : : :

(16) The Government may issue instructions for pravisionally dealing, with promolions,
appointments of other ancillary matiers in an equitable and fair manner of persons who
may be under suspension or against whom depastmentai proceedings is under progress at
the time promotions are considered to a post 1o which they are eligible or would have
been eligible but for such suspension or pendency of such enquiry or procecdings.

(17) The provisions of this rule shall have effect notwithstanding anything to the confrary
contained elsewhere in any provision of these rules.

L 30 Restriction of promotion of persons foregoing promotions.- In case a
person, on his/het sppointment by promotion to the next higher post either on the basis of
urgent temporary appointment or on regular basis ot the recommendation of the
Committee, foregoes such an appointment through his/her written request, and if the
concemed Appointing Authority accepls his/her request, the person concerned shall be
debarred from considerstion for promotion {both on the basis of urgent temporary
appointment or on regular basis) for subsequent two recruitment years for which the
Committee is held and the name of such a person who foregoces promotion shall not ke
included in the seniority-cum-eligibitity list to be placed before the Committee for
subsequent two recruitirient years. :

- PART- VI o
APPOINTMENT, PROBATION AND CONFIRMATION

31, Appeintment to the service.- Appointment to post(s) in the Service by direct
recruitment or by promotion, as the case may be, shall be made by the Appointing
Authority on occurrence of substantive vacancies from the candidates selected under rule
25 in order of merit and by premotion from the persons selected under rule 29 of these
- ruies. The persons.so appointed shall be transferable from one place to the other within

the Scheduled Areas irrespective of the place of appoinunent taking the entire Schednied
Area as a Unit i.e. the entire Scheduled Area shall be the closed cadre. When a person so
appointed cannot be wransferred out side this closed cadre in any capacity which also
includes deputation & reverse deputation. '
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32. Urgent temporazy ;ppointmen’t.- (1) A vacancy in the Service which cannot
be filled in immediately either by direct recruitment of py promotion under these rules,
may be filted in by the Appointing Authority by appointing in an officiating capacity
thereto & pcrsan_eligible for appointment @ the post by promotion of by appointing
temporarily thereto 2 person eligible far direct recsuitment 10 the Service, where such

divect recruitment has been provided under the provisions of these rules:
Provided that-

6] such ‘an appoiatment will not be continued beyond 2 period of one year

' without referring the case 10 the Commission for concurrence where such

concurrence 5 Necessary and shall be terminated immediately on its
refusal to concur.

(iiy - in respect of a post in the service for which poth the methods of
recruitment have peen prescribed, the Appointing Authority shall not, save
with the specific permission of the Govemment, filt the temporary

vacancy against the direct rectuitment quota by a whole time appointment

for a period exceeding three tnonths otherwise than out of persons eligibie
for direct recruitment and after a short term advertisement.

2) In the _evént of non-avaiiabiiily.of suitable persons fulfilling the requirement of
etigibility for promotion, Govemnment may, notwithstanding the condition of eligibility
for promotion required_under sub-rule (1) above, lay down general instructions for grant

of permission to fill the vacancies on urgent temporary basis subject tv such congitions

and restrictions regarding pay and other allowances 83 it may direct. Such appointments
- chall however be subject to concurrence of the Commission as required under the said

sub-rule.

. 33, Sepiority.- Seniority of persons appointed t0 the post encadred in the service
shall be determined from the date of appointment oo the post after regular selection in
accordance with' the provisions of these les. Appointment O ad-hoc or urgent

temporary basis shal not be deemned to be appointment after regutar selection:

Provided that:-

(1)  theinter-s¢ senjority of persons appointed to 2 post in & particulat ca1gory -
by direct recruitment on the basis of one and the same selection, except
those whe do not join Service when 3 post is offered to them within 2
- period of six weeks from the date of issue of order or longer, if extended
by the Appointing_kuthority, shall follow the order in which their names
have been placed in the list prepared under ruie 25,

{2) if two O FIofe persons are appeimed 10 the Service during the same YGEI,
© & person appointed by promotion chall rank senior 10 8 PersOl appointed
by drect recruitmeait. -
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3 - .pet_sons selected and appointed as a result of a selection, which is not
subject to review and revision, shall rank senior to the persons who are
seiected and appointed asa result of subsequent selection.

(4) . the seniority inter-se of the persons adjudged suitable under Sub-rule (3)
of rule 6 shall be determined according to their length -of continuous
service in an ad-hoc or officiating ot urgent temporary basis and they shall
en-bloc rank junior 1o all the persons appointed regularly by direct

recruitment at by promotion up to the date of the commencement of these
rules.

(5) reservation for Scheduled Castes and Scheduled Tribes employees, with
consequential seniority, shall continue till the roster points are exhausted;
‘and odequacy of promotion is achicved, Once the roster points ar¢
complete the theory of replacement shall thereafter be exercised D
promotion whenever vacancies earmarked for the Scheduled Castes/

~ Scheduled Tribes employees occur.

Explanation: Adequate representstion means Q5% representation of the
Scheduled Castes and 45% representation of the Scheduled
Tribes in accordance with the roster points. Rest 50% 1s

meant for the bonafide domicile of the Scheduled Area of
the State in accordance with the potification issued by the
Govemor/the Government from time to time.

{0 inter-se seniority of the persons appointed to the service for the purpose of
. promotion to the State Service, Subordinate Serviee, Ministeriat Service
posts not in the Scheduled Area shall be prepared taking entite Scheduled
Ares asa Unit irrespective of the date of promotion 10 the post from which
promotion Lo the State Service is made. 1t will thereafter be merged by he
Govemment with the seniority of the persons appointed to the post out
side the Scheduled Areas so 85 10 ensure protection of the total tength of
service rendered by the persons appointed in the Scheduled Areas and out

side. .

34. Period of Probation.- (1) A person entering the service by direct recruitment
against a clear vacaacy shall be placed as the Probationer-trainee for @ ‘period of WO
years: , : :

_ Provided that any period after such appointment during which a person has beet
on deputation on a corresponding or higher post shall count towards the period of
probation. -

(2}. During the peried of probation s_.pcciﬁed in sub rule (1), each pr_ob_ationer trainse may
Lo fequired to pass such Departmentzl Examinzation and to undergo such training &s the
f1ovemment may, from time 1o tirae, specify. ' '
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15, Confirmstion in certain cases.- (1} Notwithstanding anything to the contrary
contained in the preceding rule, a person appointed o 2 post in the service temporarily o
on officiating, basis who, afier regular recruitment by any one of the’ methods of
recruitiment prescribed under these rules, has uot been confirmed within a period of six .
months after satisfactory completion of the period of probation of two years’ service in
case hefshe is appointed by direct recruitment a5 probationet trainee of withio 2 period
of one year's service in case hefshe i appointed by promotion, shall be entitled o be
rreated as confirmed in accordance with his/her seniority if,

() " pe/she has worked on the post of higher post under the same Appointing
Authority of would have so worked but for tig/her deputation of {raining;

(i)  he/she fulfills conditions as arc prescribed under rule relating 1@
. confirmation subject t0 the quota prescribed under these rules; and

(i) permancil vacangy is available in the Department.

{2) If an employee referred 10 in sub rule (1) above fails to fulfill the conditions
mentioned in the said sub-rule the period mentioned in the said sub-rute may be gxtended
as prescribed for a probationer trainee under the Rajasthan Civil Services (Dcpart_@cn:al :
Examinations) Ruies, 1959 and any other rules or by one year, whichever is longer. if
the employee still fails to fulfil the conditions mentioned in sub-rule (1) above, he shafl
* e lable to be discharged of rerminated from such post in the same mwanner as 2
probationer trainee ot reverted 0 his substantive ot (ower post, if any 10 which he ma¥ be
entitled. o

3y The employee ceferred o in sub-rute. (1} above, shall not be debarred from
confirmation after the said peciod of service if no reasons 10 the contrary aboul the
satistactory performance of his work are commun‘lcated to him/her within the said period
of service. .

(4) The reasons for not confimming of any employee referred to in sub-rule {1) above shall
be recorded by the appointing authority in his Service Book/Service Roll and Annual
Performance Appraisal Report. :

Expfana!ion:
@  Regular recmitmeﬁt for the purpose of this rule shall mean:-

GV appointment by either metnod of pecruiinient or oD ipitial constitution of
T service in accerdance with the provisions contained in these rules.
{(t)  appointment to the post fot which ne Service Rules exist, if the post iz
within the purview of the Commission, recruitragnt 0 consultation with
fremi; '
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()  sppointment by transfer after regular recruitment where the Service Rules
s’;{é_c_iﬁca!ly permit; -

(d)  persons who ha#e been made eligibte for substantive appointment 10 a
' post under these rules shail be treated as having been regularly recruited:

Provided that it shall ndt include urgent temporary appointment or
officiating promotion which is subject 1o review and reviston.

(i)  Persons who hold lien of anothei cadre shall be eligible to be confirmed

under this rule and they Wil be eligible to exercise an option whether they
do not elect to be confirmed on the expiry of two years of their temporary
appaintment under this rule. In the absence of any option to the contraty
they shall be deemed t0 fave exercised option in favour of confirmation
under this rule and their lien on the previous'post shall cease.

36. Unsatisfactory progress during probation.-_If it appears to the Appointing
Authority, at any time, during or at the end of the period of probation, that services of 8

“probationer-trainee are not found to be satisfactory, the appoiniing authority may revert

him/het to the post on which he/she is regularly selected immediately preceding his/her

"appointment as probationer-trainee or in other cases may discharge of terminate him/her
from service. The appointing: authority shall accoed appropriate opportunity to the
probationer-traines before final orders are passed in this respect:

" Provided that the Appointing Authority may, if it so thinks fit in any c—#Se or class

of cases, extend the period of probation of any probationer-trainee by a specified peried
rot exceeding one year. ' : :

37. Confirmation.- A prebationer shail be confirmed in his/her appointment &t
{he end of his/her period of probation, if,- : i

(a) he/she has passed the depatmental examination, if any, completely;

(b) he/she has passed departmental test of proficiency in Hindi; and

'(c) the Government is satisfied that his/her integrity is unqucsli_onable'and that

he/she is otherwise fit for confirmation.
PART ~-VII

- 38, Scale of pay.- The pay in the Running Pay Band and Grade Pay of a persin
eppointed to 2 post in the service shall be such as may be sanctioned by the Government
from time to time provided that fix remuneration/pay admissible during the period of
probation shall b as referred 10 in rule 39. : '
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39, Pay during probation.~ A probationer-trainee appointed 10 the service by
direct recruitment chail be paid monthly fixed remuneration during the period of
probation &l such rates as may be fixed by the Govcmmcnt {rom time 10 time:

provided that an employes having been regularly selected as pet provisions of the
recruitment rules in the Govermment service may be allowed emoluments in histher oWt
Cirade Pay in the existing Running P8y Band of the post during service as probationes-
trainee of fixed cemuneration of the new post, which ever is advantageous 1o him/her.

40. Regulation of pay, Leavé, Allowances, _Contributory Pension elc.~ Except
as provided in these Rules, the pay. allowances, contribulory pension, {eave and other
conditions of service of the members of the service, shall be regulated by

) The Rajasthan gervice Rules, 1951, as amended from time to time,

(2) The Rajasthan Civil Services (Clﬁssiﬁcat'\on, Control and Appeal) Rules,
1938, as amended from {ime to time;

€)] The Rajasthan_Traveling Allowance Rules, 1971, a8 amended from time 10
time, :

) The Rajasthan Civil Services (Cohduct} Rules, 1971, 25 amended from
time to time; ' :

(5) The Rajasthan-Civil Gervices (Pension) Rules. 1996, a5 amended from
time to time; :

(&) The Rajasthan Civilt Services (Revised Pay Scoles) Rules, 1698, as
amended from time to time,

(7 The Réjass.han'Civil Services (Contributory pension) Rules, 2005, 8s
' amended froro time 10 time; o

(8) The Rajasthan Civil Services {Revised Pay) Rutes, 2008, 83 amended from
. jme to time; and '

6 Any other Rules presceibing general conditions of service made by the
appropriate authotity under the proviso 1o Article 309 of the Constifnution
of India and/or any central/State Act that are, for the time beiag, in force.

4i, Power © relay rules.- 10 exceptional Cases ~where the Administrative
Department of the Governnetl ts satisficd that operation of the- rules relafing W #8° oy
e arding reguitsiient of exneriones {0 reopuitment CaUSES undue hardstip inony
parid

v yelwn any of the provish
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with or relax the relevant provisions of these Tules to such extent and subject to such
conditions as it may consider necessary for dealing with the cas¢ in ajust and ‘equitable
maners . - .
' Provided that- : : _ : '
{iY such relaxation chall not be iess favoutable than the ‘provisiu_ns already
contained in these rules. Such cases of relaxation chall be referred 10 the
Commission by Administrative Department, where necessary; '

(i) celaxation in the prescribed period of service of experience under-this rule
shall only be granied to the extent of 1/3 period of the service of
experience prescribed for promotion to any post peforée holding the

meeting of the Departmental Promotion Committee. _'

42. Removal of Doubts.- if any doubt arises relating 1o the application and scope

of these rules, it shall be referred to the Government in the Deparunent of Personncl
whose decision thergon shall be final. '

43. Applicatiens of other Service Rales.- Except as provided in these rules, other
provisions of the Rajasthan various Subordinate Service Rules, the Rajasthan Subordinate
Offices Ministerial Service Rules, 1999 and the Rajasthan Class-1V Service {Rectuitment

and Other Service Conditions) Rules, 1999 shall also apply to the posts governed by
these nules.

By order and in t'n_:e nan (Tt‘\t’m (;v_g;gmor,
B
‘(Direok K stiman Taday )

Joint Secretary to the Government

bf 2oty
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