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In exercise of the powers conferred by the proviso to Article 309 of the Constitution of

i
I

GOVERNMENT OF [RAJASH}H‘UAN
DEPARTMENT OF PERSONNELj (A -Gr. ))

]

A _

India, the Governor of Rajasthan heroby makes the following tules regulating the recruitment to
posts in, and the conditions of service of persons appointed to the Rajusthan Tnbal Area

Development State and Subordinate Service, namely :-

(=)

(b)
()
(&)
0]

(h)
(i)

)

(c) .

- “Commissioner” means the Commissiofier, Tribal Area Development Department,

(8).

rencement - (1)These Rulcg may be called the Rajasthan Tribal Arm

| Developmcnt Slatc and Subordinate Service Rules, 2001.
. (2),They shall come into force from the date of their publication in the Rajnsthan

Rajpatea.

2 Definitions ;- In these Rules unless the context otherwise requircs:-

“Appointing Authorily” means the Government of Rajasthan in the chse of State
Setvice post and In case of Subordinate Sl:mce post the Commissioner, Tribal Area

Development Department, Rajasthan
“Committee” means a Committee referred to in rule 27 ;
“Commission” méans the Rajasthan Public Services Commission ;

Rajasthan ; L
“Dircol’ Recruitinent™ means  sceruitatenl made  according (o the  procedu s
prescribed in Part IV of these Rules ;- .

“Government” means the Governient of Rajasthan ;

"“Member of Service” means a person appointed substantively to. a post in the

Scrvice under the provisibm of these Rules or Qrders superscded by these Rules and

includes a person placed on probation ;
“Sehedule™ means the Schedule appended to these Rules ;
“Service” means the Rajasthan Tribal Arca Development Stale Service and the

Rajasthan T'ribal Arca l)cvclupmcnt Subordinate Scrvice, as the casc may be ;
“Scrvice * or “Experience * wherever prescribed in these Rules, as a condition for
promotion from one service to another or within the service from one ‘category to
another or o senior posi(s), in the case of a person holding a lower post eligible for
promotion 1o higher post shall-include the period for which the person las
continuously worked on such lower post after regular selection in accordance wilh
Rules promulgated under proviso to Articlc 309 _;of the constilution of India ;
! » .
Node:- Absence during service c.g. lfaining, leave and deputation
etc. which are treated as “duty” under'the Rajasthan Service Rules,
1951 shall also be counted as service for computing experience or
" service required for promotion ;

sa)6). /
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(k) “'Substantive Appointment “ means an appointment made under the provisions of
these Rules to a3 substanlive vacancy after due selectlon by any of the methods of
recruitment prescribed under these Rules and mcludcé an appointment on probalion
or as a probationer followed by confirmation on the complehon of the probationary
period ; i

]
I

Note:- Due selection by any' of the method of recruitment
prescribed under these. Rules shall include recruitment either on
initial constitution of services or'in accordance with the provisions
of any rules promulgated under the prowd) to Article 309 of the
Constltutxon of lndla except an urgent/tempomry appointment;

(1) “Statc” means the State of Rnguslh:m and .
(m) “Year” meaus the financial year bcgmnmg from 1" Apﬂl and ending on 31% March

3. Interpretatiom:~ Unless the context otherwise requircs the Rajasthan General Clause Act,
1955 (Rajasthan Act No. VIII of 1955) shall apply for the interpretation of these Rules as it
applies for the interpretation of any Rajasthan Act.

: ) ;
Cadre

4. Mmmﬂﬁmm@LSﬂmmgﬂLoj_ﬂw_&énmt{l) The nature of post(s)inclhdcd tn each
calegory of Service shall be as specified in Col. 2 of Schedule I and Schedulc I .

(2) The strength of the post in the Service shaI] be such as may be determined by the
Government from time to time;

Provided that the Government may 3~ .- . : {

(a) creale any post permanent or temporary. from time to time, as may be considered
necessary and it may abelish any such posts in the like manner without thereby
entitling any person to any compensation ; and -

(b) leave unfilled or hold in abeyance or abolish any posl permanent or temporary from
time to time, without thereby entitling’ any pcrson to any compensation. _

onseltng .- vice :- The Service shall consxst of :
(a) All persons holdmg substantively, the posts specrt" ied in Schedule l and Il on the date of

commencement of these Rules:
(b) All persons recruited to the post(s) included in the service before 'the commencement

of these Rules; and
(c) All persons recruited by any of the methods laid down in rule 6 of these rules.

PART - I
Recruftimemt

ihed  of permitomemg - (1) Recruitment. (o the post(s)’ in the Service afler the
commcncemcnt of lhcse rules shall be made by following tmethods in proportiosi as indicated

in Columns 3 and 4 of Scheduled 1 and II, as the case may be :-.

(a) by direct xccnutment in accordance with the procedure laid down in Part IV of thesc
l

Rules; and
(b) by promotion in accordance with the procedure laid down in Part V of these Rulcs
Provided Lhat the persons not covered under rule 5, who were. appomlcd to lhc
posts cnumceraled in Schedule T and Schedule 1T on adhoc or officiating or urgent

.;:l‘\
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temporary basis wud who have been countinuously holding such post for atleast one’
year on date of commencement of theso rule sholl be screened by a commmittec
referred to in rule 27 for adjudging their suitablity on the post held , if they possessed
the reqquisite qualificationa preseribed in thege vales cither for dircel reeruitment or fos
promotion or the prescribed qualifications on the basis of which such petsons were
selected for adhoc/officiating/ urgent temporary appointment. This provision shall be
subject to the following conditions :- - _
(a) A person appointed on adhoc/officiating/urgent temporary basis shall not be
entitled to screening for a post higher than that to which he was initially
appoinied, if a person. senior to him on a lower post who fulfilied the
qualifications prescribed for the post was either not given such adhoc
appointment or is not entitled to screening under thig rules. Seniority for this
purpose shall be determined according to the length of continuous service on the -
. post.

- (b) The committee appointed under these rules for adjudging suitability by
screening either as an excepition to general method of requiretment or as initial
constilution of service, may cx-gratia récommend, if any. of the employees with
more than three years of service on a post of which he is to be screened is not
adjudged suitable and if thereafter has no, right to be appointed oh a lower post,
or such fower post being offered to him by absorption and there upon such an
empoyee shall be treated as surplus empoyee under the provisions of the .
Rajasthan Civil Services (Absorption of Surplus Personnel ) Rules , 1969 and ‘
such an employce may be absorbed on the lower post on the recommendations

“of the committee subject to such conditions as may be laid down by it .

g

Notes- The provisions of screening under the above proviso has
been intended to be the first step and after exhausting the vacancies
required for screened persons irrespective of direct recriitment
and promotion quota , the direct recruitment atd prot‘notion- quola

shall be applied. ‘

(2) Recruitment to the service by the aforesaid method shall be madé in such a manher
that the persons appointed to the service by each method do not at any time exceed
the percentage laid down in Schedule I and Schedule II, as the case may be, of the
total cadre strength as sanctioned for each categosy from time to time .

Provided that if the Appointing Authority is satisfied in consultation with the
Commmission where necessary, that suitable persons are not available for
appointment by cither method of recreitment in a particular year, appointment
by the other ncthod in relaxation of the prescribed proportion may be made in

the samc manner as specified in thesc Rules;

(3) Notwithstanding anything contained in these rules, the recuritment, appoiniment,
promotion, seniroity and confirmation etc. of a person who joins . the
Army/Airforce/Navy during an emergency shall be regulated by such orders and
instructions , as may be issued by Government, from time to time, provided that these
are regulaled mutatis mutandis according to the instructions issued on the subjeet by

the Govermment of India.

(1) Notwithstanding anything contained in these rules the Appoinling Authority may
filled the vacancies of the post(s) included in Schedule-1J uplo scale No.9 to be filled
in by direct recruitment, by Appointing on compassionate ground one of the -
dependants of a member of Armed Forces/Para Military Forces belonging to the State
who dics or becomes permanertly incapacitated in the Border or the International

Border or at the line of control. -

r s
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l’rovndcd that in so far s .ippomtmt_m in ihL ouwcc the dependants shall be
considered for appointment to, the lowest post upto the 'scale No.9, at which direct
‘ recruitmient is made, accorduig to the quallﬁcauons posscssed by the dependent.

(2) Such dependams shall address an application for the purpose of the lea Saimik
¥.alyan Adhikari in the casc of Armed Force and the Omcer Commanding the Para- -
Military Unit for Para Military Forces duly venfied by the Head of the Unit where the
deccased/pcrmmenlly incapacitated membér of the Armied Forces/Para- -Mititary
Forces was serving at the time of dealh/becoming pcrmariently incapacitated. The .
application shall be considered in relaxation of the normal rcbrultmcnt rules subject to
the condltion that the dependent fulfifls the academic qualxﬁcahons and experience,
| and age limit prescribed for the pos( and is also olherwise qualified for Government

Service,

(3) The application of such dependent shall be - forwarded t]b the District Collector
concerned for suitable appointment accordmg, 15 the quahﬁ ations possessed by the
dcpcndent In the event of nén-availability of vhcanby in thc District concemned the
application shall be sent ‘to the Dmsxo dl Commlsswner The Divisional’
commissioner shall arranged appomtment in! any Dlstrxct under his Jurication.

(

(4) The application shall contain the following infmmahdn:—

I. Name and designation of the deceascd/permanently Incapacitated Armed
Force/Para-Military Fotce Personnel; .
2. Unit in which. he/she was workmg prlor lo- death/becoming  penhanently

incapaciiated;
3. The .date. and place of death wnth death certificate issued by the Authority

competent to declare ‘him a battle - casually or becoming .permanently

o _incapacitated, Tl \
- .4. Name,dat¢ of birth, educational quallﬁcatlon of thc applicant and his/her relation

with the deceased (with ccmf cates).”

WMMMMDMM nile-

(a) ‘Armed Force' means the Army, Navy and Air Force of lhc Uriien,
(b) 'Dependent’ shall ‘mean spouse/son/adopted son, : unmamed daughter/unmarnied
adopted daughter -who were wholly dependent .on the deceased/permanently

incapacitated defence service personnel/para-mtltlary personncl

Note:- ‘adopted son/daughter’ means lcg,ally adopted son/daughter
by the deceased/ permanently mcapacntatcd pcrson during his/her

life.

(c) 'Pm’a-Mxhtary Forces' means the Border Security Force, Central Reserve Police Force,
indo-Tibetan Border Police and any othcr Para- Mlhtary Force, as may be notified by
Central and State Government from time to time;

(d) ’Pcrmancntly incapacitated' méans a person who has suffered more than 80%
permanent physxcal impairment or more than 75% permanent neurological
impairment in operations rendering him/her unﬁt for any kind of cmployment in

future.

NMssessznent of permanent impairment would be in
" accordance with the manual for Doctors.to Evaluate permanent

physical impairment (BGHS-WHO- AIIMS, New Dethi, 1981) and
certified by the Army Authorities and countersigned by . Assistant
Direclor, Mecdical Services, H.Q.61 (1) Sub-Arena, Jaipur or
certificd by a Medical Board cousisting of Head of Department of
Orthopaedics, Head of Department of Physical Medicine an/(

B
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Rehabilitation and Hcad of Department of Forensic Science of a
Medical College in Rajasthtm

’ (1) Reservation of vacancies for the Scheduled Castes and the Scheduled Tribes shall be in
accordance with the. orders of the Govt. for such reservation in force ‘at the time of .. -.
recruitment i.¢e. by direct recruitment or by pmmotxon
(2) The vacancies so reserved for promotlon shall be filled in by seniorily-cum-merit and

: merit. -

N 3) In Olling the vacancies so ruscrvcd lhe cligible candidate who arc members of the
Scheduled Cast and the Schuled Tribes, shall be consider for appointment in the order in
which their - names. appear in i the ; Ixst prepared for  direct recruittnent, by the
Commmqmn/Appomtmg Authomy, as the case may be and the Departimental Promotion
Comtnitter/ Appointing Authority , us the cage may be , in the case of promotics, irrespeetive
of their relative rank as compared with other condidates.

(4) Appointment shdll be made strict}y In accordance with the rosters prescribed separately
for direct recruitment and promohon In the event of non-availability of the eligible and
suitable candidates dmongst the Scheduied Castes and the Scheduled Tribes. -as the casc may
be, in a particular ydur, the vacancies §d- rcserved Tor them shall be filicd, in accordance with
/ the normat procudurc and an cquwaleﬂt numbcr of additional vacancies shall be reserved in
the subsequent year. Such of the vaéancncs wlnch remain so unfilled shall be carried forward
to the subsequent thice rcuuntmcnt ychré int tolal, and therealler such reservation would lapsc.

Provided that lhelr shall be no carry forward of the vacancics in posts or
class/oategory/group of posts of any chdre of Service to which promotlon are made on the
basis of merit slone under these Rules. ;

8. Bescryalion of Vacancics for Qther Backsyard Clagngs = Reservatiop of wicn‘m tes for Other

Backward Classes shall be in accordance with the orders of the Gowt,. for sych rescrvation in
force at the lime of direct recruitment. In the event of non avanlab;hty of e]lglble and suitable
candidates amongst Other Backward Classes in-a particular, year, the vacancies 50 feserved
- for them shall be filfed in accordance with the normal procedure and such vacancies ';hall not

be carried forward (o the subscquent year(s).

Candidsiés :- Reservation of vacancies for woman

can<hdates sh'ﬂl be 30% cﬂtegorywxsc i digect recruitment. In the event.of non availability
of the eligiblc and suitable woman candldnth in a particular year, the vacancies 5o reserved.
for them shall be filled up by male candidates and such vacancies shall-not be. carried
forward to the subsequent year and the reservation shall be treated as horizontal rcscrvenon
i.c. the reservation of woman candidatos shall be adjusted proportionately in thc respective

catcgory to which thc woman candidate bclongq

Reseryat vacanche: putstanding Sporlspersomns:- Reservation of vacancies for
Outstandmg Spoﬁspersons shall be 2%. of the total vacancies outside the perview of the
Commission in that year, earmarked for the direct recruitment. In the event of nonavailability
of the eligtble and suitable sportspersons in a particular year, the vacancies so reserved for
them shall be filled in accordance wilh the normal procedurc and such vacancies shalf niot be

carried forward to the subsequent year. The reservation for sports person shall be.treated as
reservation and it shall be adjusted in the respectxve category to wh:ch the

horizontal
sportspersons belong.

Explanation:- "Outstandmg Sportspersons” shall mean and
include the sportspersons belonging to the State who have
- participated individually or in team in the Sports and Games
recognised by the International Olympic Cosnmnittec and Indian
- Olympic Association or in International Chainmanships in
) Badminton, Tennis, Chcss and Cricket recognised by their

&A
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respeclive, National Level’ Assocumon cheratlon or Board, with
thc followmg descriptions for éach olass of the Civil Services.

¥

Subordinate Service Has rcpresentcd India in Asian Games, Asian
Champlonsmps, Common Wealth Games,
World Championships, World University
Games, World School Games, SAARC
Games or Olymplc Games where he (in an
individual ite 1) or his team (m a leam event)
) has obtamed “1,2nd or 3rd position,
11. Mtﬁmmjlmy A candidate for appomtment to the service must be :-
(a) a citizen of India, or
(b)a subject of Nepal, or :
(c) a subject of Bhutan, or |
(d)‘a Tibetan refugee who came over to Indxa before the lst January, 1962 wnth the
intention of permanently settling in India, or
~(e) a'person of Indian origin who has migrated. ftom Pakistan, Burma, Srifanka and East
African countrics of Kenys, Uganda and the United Republic of Tanzania
(formetly Tanganyika and Zanzibar) Zambia, Malawi, Zaire and Ethiopia with the
intention of permanently settling in India.

Provided that a candidate belonging to categories (b), (c), (d) and (e) shall be a
person in whose {avour a certificate of ehglblhty has been issued by the Govt. of Indla

A candldatc in whose case a certificate of ehglblhty 15 necessary may be admitted
to an examination or -inlerview conducted by the Commission or other recruiling
authority and he/she ‘may also provisionally be appointed subject to the necessiry
ccrhﬁcate being given to him by the Govt, of India. .

withstanding anythmg conlamed in thcse rules, provisions regarding eligibility for
recruitment to the service with regard to nationality , age limit . and fee or other concessions to
.a person who may migrate {rom other countries to India with the intention of permanently
settling in India shall be regulated by such orders or instructions as may be issued by the
State Government from time to fime and the same shall be regulated mulates mutandis
according to the instructions issued on the subjecl by the Govt. of India.

13. Determination of vacancies:-(1) Subject to the provisions of these rules the Appointing

. Authority shall determine on Ist April every year, the actual number of vacancies occuring

- during the financiai year.
(2) Where a post is to be filled in by a single method as prcscnbed in the Schedule, the

vacancies so determined shall be fitled in by that method.
(3) . Where a post is to be filled in by more than one method as prescnbed in the Schedule,

the apportionment of vacancies determined under sub-rule (1) above, to each such method
shall be done maintaining the prescribed propottion for the over all number of posts already
filled in. If any fraction of vacancies is left over after appomomnent of the vacancies in the
manner prescribed above, the same shall be apportioned to the quota of various methods
prescribed in continuous cyclic order giving precedence to the promoljon quota.

" (4) The Appointing Authority shall also détermine the vacancies of carlier years, year
wise which were required to be filled in by promotion, if such vacancies were not
dctcrmmad and filled carlzcr jn the year in which they were required to be filled in.

0
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14. Age:- A candidate for direct rectuitment to‘the post(s) in the service musl have attaincd the -
’ age of 21 years for State Service post(s) and 18 years ‘for Subordinate Service post(s) and
must not have attained the age of 33 years on the 1" day of January next following the last

date fixed for receipt of appllcatlons

|

Provided ¢ihat ;- !

. (i) ~ the upper age limit mentioned abov'e shall be relaxed by 5 years in case of candidates
belonging to the Scheduled Casles, Schedufed ’fnbcs and Other Backword Classcs,
(ii) the upper age limit mentioned above shall not apply in the case of an ex-prisoncr

) who had served under the Govternment on a 'substantive basis on any post before
conviction and was eligible for appointment under these rules;
(iii) In the case of other ex-prisoner, the upper age limit mentioned above shall be relaxed
by a period equal to the term of imiprisonment served by him provided he was not
_ overage before his conviction and was eligible for appointment under these rules;
(iv)  the upper age limit mentioned above shall be relaxed by a period equal to the service
- rendered in the NCC in the case of Cadet Instructor and if the resultant age does not
exceed the prescribed maximum :ge limit by more than three ycars, they shall be
deemed to be within the prescribed age fimit;
(v) . the upper age limit for persons serving in connection with the affairs of the State,
_Panchayat Samitics and Zila Parishads and in the State Public ¢ u,lor Undertaking/
Corporation in substantive capacity shall be 40 years;
‘ _ (vi) - there shall be no upper age limit in the casc of widows and divorce woman.
wﬁ Explangtion: That in the case of widow, she will have to furnish a
certificate of decath of her husband from the competent authority
and in case of divorcee,she will have to furnish the proof of
divorce.
(vii)  the persons appointed temporarly to a post in the service shall be deem to be within
the age limit had they being within the age limit when they were mmally appointed
“even though they may have crossed the upper age limit when they appear finally
‘before the Commlsswn/Appomtmg Authorxty and shall be allowed upto two chances
~ had they being'eligible as such at the time of their initial appointment.
(viii)  the upper age limi¢ memloned ‘above shall bo relaxed by 10 years in case:ol woman
candidates belonging to the Scheduled Castes, Scheduled Tribes and the Other
Backward Classes and in case df woman candidates’ belonging to gencral category

the upper age limit shall be relaxed by 5 years,

15. Amﬂemmmmmmm_ﬁmﬂﬂﬂﬁcmﬁmmdmw A candldate for d:rcct

recruitment (o the post(s) specified in ochcdulc 1 and Schedule IJ, as the case may be, .
shall possess:- , : ~

(1) The qualiﬂéations and experience as laid down in Column No. 5 of Schedule |
and Scbedule I, as they case may ; apd
(2) Working knowledge of Hindi wntten‘ n Devnagri script and k:xowledge of

Rajasthani Culture.

Provided that the person who has appeared or is appearing in thc final year
examination of the course, which 15 the requisite educational qualification {ar the post
as mentionied in Schedule | and Schedule 11, as the case may be, {or direct recruitment
ghalf be cligibic to apply for the post but he/she shall have to submit proof of havmg
acquired the requisite educational quslification to the appropriate selection agency
before appearing in the ‘written exaniination or interview where selection is made

through only written examination or only interview.

) 16. Character ;- The character of a candidate for ﬂircct recruitment to the service must be
* “such as will qualily him for employment in the service. He must produce 2 certificate
of good character from the Principle Acadcmit Officer of the Universily or College in
which he was last cducated and two such certificates wrilten not more than six x? nths
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17.

i8.

19.

may disqualtify him/her for recruitment.

i
| 1
prior to the date of apphcatnon fmm twb responsible persons not connected with his

College or Umversnty and not mlated to: hnm '
Note : (1) A conthlon by a couﬂ ‘of law rieed ot of itself involve the refnsal of a

certificate ; of good character “The circumstances of the conviction should-

be taken info account and if they involve no moral turpitude or association

with crimes or vlolehce or with a movement which has as its object the _

overthrow the Govemmunt by violent means as by law cstablished, the
mere convictlon need not be regarded as a disqualification.

(2) Ex-prisoners who by their disciplinod llfc while in prison and by their

subsequent good’ conquct have proved to be completely reformed should

. nat be discriminated agmnst on grounds of the previous conviction for the

- purposes -of employment in the Scrvxde Those who are convicted of

offences not mvolvmg moral tnrpltudc shall be deemed to have been

completely reformed on the production of a report to that effect from the

Superintehdent, ‘After;Care Home' or if there are no such homes in a
particular Dlstrnct from the Supcrmtendcnt of Police of that District.

(3) Those convicted of offcnccs mvolvmg moral turpitude shail be required to
produce 4 certificate from the Supermtcndcnt 'After Care Home' or if
there is no such home m a p.mlcular Dlsmct from the Superinitendent of
Police of that District, endorsed by the Inspector General of Prisons to the
effect that. they are smtable for- émployment as they have proved to be
completely reformed by their disciplined life while in ptison and by thcir
~ subsequent good conduct in an 'After Care Home'.

Physical Fitwess: A candidate for dxrcct recruifment. to the service, must be in good
mental and bodily healthy and free from any mental and physical defect likely to interfere
with the efficient perfonnance of his duties as a member of service and if selected, must
produce a certificate of Medical. Fitness to thal effect from-a Medical Authority notified
by the Government for the purpose. The Appointing Authority may dispense with
production of such certificate in the case of candidate who is already serving in
connection with.the affairs of the State; if he has already being medically examined for
thé previous appointment and the essential standard of Medical examined of the two
posts held by him are held to be comparable for efficient performance of dutics of the
new post and his age has not reduced his efficiency for the purpose .

‘A candidate who is or has been

declarcd by thc Comm;ssnon/Appomtmg Authonty guiity of impersonation or of
submitting fabricated documents, .which have been tampered with or of making
statements-, which are iricorrect or false or of suppressing material information or using
or attempting to use unfair means in the examination or interview or otherwise resorting
to any other irregular or improper means for obtaining admission to the examination or
appearance at any interview may, in addilion to rendering himself liable to criminal
prosecution, be debarred either permanently or for a specified period:

(a) by the Commission/Appointing Authonty from admission {0 any examination or
appearance at any interview held by thc Commission/Appointing Authorily for
. selection of candidatés; and

(b) by the Government from employment under the Government.

Canvassing : No recommendatlon for dlrcct recruitment either written or oral other than
that required under the rules, shall be taken into consideration. Any attempt on the pari of

a candidate to enlist support directly or mdirectly for his/her candidature by any means
)
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20.

ﬂnymmg_gﬂ'_&pmﬂﬁgmms Applications for direct recruitment to the post(s) in the
Scrvice shall be invited by the Commission or the Appoitsting Authority, as the case may
be, by advertising the vacarcies to be ﬁiled in, ln the Official Gazelle or in such other
‘manner as they may deem fil.

. Provided that while selecting candldates for the vacancies so adverlised the
Commlssnon or the Appointing Authority, as the case may be, may, if intimation of
additional requirement not exceeding 50% of the advertised vacancies, is, received by
them/it before selection, also select suitable persons to meet such addition requirement.

For pplication : The application shall be made in the form approved by the
Commxsswn or by the Appointing Authoruy, as the casc may be, and oblainable from the

Secretary to the Commission/Appointing Authonty, as the case may be ‘on payment of .

such fee, as the Commission/Appointing Authonty, may, froin timc to time fix.

Application Fee :A candidate for direct recruitment to a post in the ' Service must pay to

the Commlssmn/Appomtmg Authonty, as the'case may be, such fees as are fixed by

themv/it, {from time lo time in such manner as may be indicated by them/it.

Serutiny of Appiication : (1) The Commission/Appointing Authority, as the case may

be, shall scrutinisc the application received by them/it and rcquire as- many candidates
qualified for appointment under thcse tules as'seem to them dcs1rablc to. appear belore

them/it for mtervnew

f

(2) = Notwithstanding anything to the conirary contained in these rules selection for the
post(s) in pay scale Nd. 1 to 6 (as amended: from time to time) shall ‘be made by a

. Committee consisting of the following : 1 .

( 1) Head of the Department or his represcntauve not bclow the rank of
Regional Lovd Officer ; S

(2) District Collcctor or his representative |
(3) District Level Off icer of (he Departmént

T
[

. , o
IExplamation :-"District Level Officer”;ineans the officer declered as such

by the District Collector or the Appointing Authority and"Regional Level -
Officer™ means ‘ht; officer declared as shch by the Appointing Authority. .

Provided that the doclslon of the Comm:sston/Appomtmg Authority, as the case
may be, regardmg the cligibility or otherwise of a candidate shall be final.

Y

£Co endations : (1) The Commission/Appointing Authority/C ommlttee referred (o
in ruic 23 as tlxc case may.be, shall prepare a list of the candidates whom they/it consider
suitable for appointment lo the posi(s) concerned and arranged 'in the order of merit. The
Commission/Committce referred to in rule 23, shall forward such list to the Appointing
Authority.

(2) The Commwsnon/Appomtmg Authonty/Commmec Teferred to in rule 23, -as the
casc may bc, may to the extent of 50% of the advertised vacancies. keep names of
suitablc candidates on the reserved list. ‘The Commission/Committec referred to in rulc
23, may on requisition, recommend the namc*; of such candidates in the order of ment to
the Appointing Authority within six months] ifrom the date on which the original list is
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forwarded by the Commlsclon/Commlllcc referred to in rule 23, to the Govermment/

Appoiniing Authority, as the case may be.
alifics lor_Appolntment - (1) No male or female candidate who has more
than one wxfe/husband living shall! be eligible for appointment to the Service unless the
Government after being satisfi ed) that there. are .special grounds permissible under
Personal Law for doing so, exempt 5ny candidate from the opcration of this rule. -
(2) No married candidate shall be’ qhglble for eppointment to the Service if he/she had at
the time of his/her marriage accepted any dowry. | :

Empﬂﬂmmﬁnm_._ For the purpose of this rule, "dowry" has the same
rheaning as in the Dowry Prolnbmon Act 1961 (Central Act, 28 of

1961). P ~
(3) No candidate(s) shall be eligible for appomtmcnt {o thc posi(s) in the Service who has
more than two children on or after 1:6-2002;

. Prowdcd that whcre a candidale has only one chnld from earlier delivery but more
than one child are born out of 2 smg]e subsequent dehvcry, the children so born shall be -
decmed to be one entily while countmg the total number of children,

y_:- Subject to the provisions of rule 7,8,9 and 10

the Appomlmg Authonly, shall sclcct the candldates in the order of merit in the list
prepared by the Commission/. Appomtmg Authomy/Comnuttee referred to’in rule 23, as

the case may be, under rule 24

_ Provided that inclusion of a ‘candidate names in the list confers:no right to
appointment unless the Appointing Authority is satisfied after such cnquiry as may be
considered necessary that such candidate are suilable in all other respects for appointment

lo the post or post conce ned.

(a) For post(s) falling witﬂin the puﬁiew of i:thc Cémmission -

1. | Chairman of the Cémmission or a Member thereof nominated by | Chairman
him. . : S
2. | Secretaty to the G‘ovcmment in the Department of Tribal 'Area | Member
Development. | coo
3. | Secretary to the Géovernment in the Department of Personnel or | Member
his nominee not below' the rank of Deputy Secretary to the
Govermment in the Deparlmcnt of Personnel.
4, | Commissioner. Member- |
Secrelary
(b) For posi(s) falling outside the purview of the Comniission :-
1. | Commissioner. : Chairman
2. | Deputy Secretary to the Government, Tribal Area Development Member
Department )
3. | Depuly Secretary to the Govcrnmcnt m thc Department of | Member
Personnel )
4. | Addl. Commissioner, Tribal Area Dcvelopment Department. Member-
: : Scorctary

10
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Provided that in case any member or member-secretary, as the case may be,
constituting the committees has not been appointed to the post concemed, the officer
holding charge of the post for the time being shall be the Member or Member
Sccreta'ry, as theécasc may be, of thc Coipmiltee.

i, [Elipilbilidy = g e for Promat (1) As soon as the Appointing
Authority dotormmea tho number of vncancies under rule 13 and decides that a certaln
number of posts are reqmred to be filled in by promotion, it shall subject to the provisions

of sub-rule (8), prepare a correct and complete list of the senior most persons who are
eligible and qualified under these rufes for promotion on the basis of seniority cum merit
or on the basis of merit to the class of post concerned.

(2) The persons cnumcratbd in columin 6 of Scheduled I and Schedule Il as the cuse may
be, shall be eligiblc for promotion to the post specified agninst them in column 2 thereof
to the extent indicated in column 4 subject to their possessing minimum qualificatious

and experience on tlie first day of the month ‘of April of the ycar of selection as specified

in columu 7.

(3) (1) No person shall be considcred for first promotion in the service unless he is
substantively appointed and confirmed on the lowest post in the Scrvice. After first
promolion in the service for subsequent pr()motlon(s) to higher post(s) in the Service a
person shall also be cligible if he has been appomlcd to such post from which prototion
is lo be made pfier selection in accordance with one of thé method of recruitment
prescribed.under the provisions of thest: Rules,

Provided that for first promotion in the Scrvice, if numbcr of persons'

substant:vely ‘appointed and confirmed on the lowest post, equal to the number of
vacancies, are not available then persons who have been appointed to the Jowest post in
the scrvice afler sclectwn in. accordance .with ‘one of the mcihodé of recruitment
prescribed under these Rules shall also be eligible if they fulfil other conditions of
eligibility. . L .

Exymhmmmn_; 1n case Himcf recruitment to a post has bcen fhade

earliet than regular selcction by promotion in a particular year such

of the persons who are or wete eligible for appointment to that post

by both the methods of recruiitment and have been appointed by

direct recruitment first, shall also be considered for protmotion.

(1) No person(s) shall be consider for promollbn for five recruifiment years fiom the
date on which his promotion becomes due, if he/she has more than two children
on or alter Ist June, 2002; .

levﬁd]edl thai-
(i) the person having more than two children shall not be decmed to be dlsquallﬁed
for. promotmn s0 long as the number of children he/she has on Ist Junc, 2002,
does not increase;

(ii) where a-Government servant has only one child from earlier delivery bu( more
than one cliild are born out of a single subsequent delivery, the children so bom
shall be deemed to be one entity while counting the. total number of chlldrcn

(4) Sclection ‘for promotlion in the regular Jine of promotion from the post(s) not included
in the State Service to the lowest post or category of post in the State Service shall be
madc strictly on the basis of merit and on the basis of sepiority-cum-rperit in (he

proportion of 50 : 50

Provided that if the Commlttec is satisfied that suitable persons arc not avaxlablel

for selection by promotion strlclly on the basis of merit in a particular year, selection
by promotlon on the basis of seniority cun merit may be made in the same manner as

specified in these rules. Z

11
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(5) Selection for promotion from ‘the lowest post or category of post in thc btatc Service
to the next higher post or catcgory of post ifi the State Service and for all of the posts
in the Subordinnte Scrvice-shall be made smclly on the basis of seniority-cum-merit.

(6) Selection for promotion to all other higher post(s) or higher categories of post(s) in
the State Service shall be'mad‘e on the basis of merit and on the basis of seniority-
cum-merit in the proportion of 50 :'50 .

Provided that if the Comtm,ltee is satisfied that suﬂable persons'are not available
for selection by promotion atneﬂy on the basis of merit in a particular year, selection
by promotaon on the basis of scmonty-cum mcnt may be made in the same manner as
specified in these rules. ‘ -

Explampation ; If in the Service, in any category of post(s), number
of posi(s) available'‘for promotlon‘ i1s an odd number then for
purpose of dctemnnmg the vacancies for. selection by promotion

on (he basis of seniority cuninerit and merit in the proportion of
50 : 50, the following cyclic order shall be followed :

The first vacancy by. seniority-cum-merit ;
The subsequent vacancy by merit ;

The cycle to be: rcpéated

”

(7 (i) Selection for pmmohon to the hlghest posl(s) in the State Service shall always be
" made on the basis of merit alone; RV :

Provided that: = S ,1‘;'.

(a) in thc Servnce or Groups or Emctmns theteuhder, y.'hcrc there are only two scales
e.. Jumor sca]e or scinior scale and thére 1s only one promotlon then promotion
_shall be madc on the basis of semonly-wm—mcnt alonc: - .

(b) in lhc scrvncc or group or section lhercundf'r where there are threo scnlLs e.g.
_)umor scale, senjor scale and sclechom Scale ‘and there are two promotions then
promotion shall be as under. i \
(1) first promotion oii the basis of seniority-cum- mcnt
(i), second promotion on the basns é)f senjority-cum-merit and merit in the

propomon of 50:50.

(c) in the servxce or, groups’ or swuon thercunder, where therc are more than two
promouons lhen first promohon wflall be made on the basis of seniority-cum-merit
and promotions o subscqucnf hlghcr post(s) shall be made on the basis of seniority-
cum-metit and merit in the proportion of 50:50, except to the highest post;

Provided further that the Committee is satisfied that suitable persons arc
not available for selection by promotion to the hlghcst post(s) strictly on the basis
of mcnt in a pamcular year selection by promotion to the highest post on the
basis of seniorily-cum-ntetit may be made in the same manner as specified in
these mlcs

Explanation o If any doubt arises about the categorisation of the

post as the lowest, next higher or highest post in the Service, the

" matter shall be referred to the Government in the Department of

Pcrsonnel whose decision thereon shall be final,

(8) The zone of cousideration of persons eligiblc for promotion shall be as under:-

() Number of vacancies - .NummmhgmmEmn&

a) for one vacancy five eligible persons,
b) for two vacancies eight cligiblc.perb:ons,
c) for three vacancies ten eligible persons.

d) for four or more vacancies  three times {hc pumber of vacancies

(ii) 'Where, the number of cligible persons for promolion fo higher post i5 less than the
number specified above, all the persons so ch pible shall be considered.

i
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(iti) Where, adequate number of the candidates befonging to the Schedufed Castes or
Scheduled Fribes, us-the cuse may be, are nol available within the zonc of
- consideration specified above, the zone of consideration may be extended up to five
times the number of vacancies and the canhdidates belonging to the scheduled castes
or tho acheduled T'tibos, ne the case may bo, ( and not any otlier ) coming within the
cxtended zone of consideration shall glso be considered agamst the vacancies
* reserved for thein.
(iv) For the highest post in State Service :
(a) if promotion is from one category of post, cligible persons up to five in
number shall be considered for promotion ; :
(b) if promotion is from different category of the posts in the same pay scale.
cligible pc..rsona. up to two in munbuer from uu.l: category of posts in the smme
" pay scale dhall be' considered for promouon ;
. (c) if promotion is from dillcrent categorics of posts carrying different pay scales,
) . ' cligible persons in the higher pay scale shall be considered for promotion first
and if no suitable person is available for promotion on the basis of merit in the
higher pay scale than only the cligible persons of other categories of posts in
lower pay scales shall be considcred for promotion and so0 on and so forth. the
zone of consideration for eligibility i in this case shall be limited to five scnior
most cligible persons in all,
)] Except as otherwisc expressly provided in this rule, the conditions of cligibility
for promotion, constilution of the Committee and procedure for sclegtion shall be
the same as prcscrsbcd clscwhere in these rules. , .

L - (10)(a) The Commlltf-c shall consider the cases of all the senior most persons swho arc
eligible and quahﬁed for promotion to the class of post(s) concerned under these
rutes and shall prepare a list contammg names of the persons found' suitable on
the basis of semonty-cum—ment andl or on the basis of merit, as the case may be,
as per the criteria for promotion: laid down in these rdles equal 16 the number of
vacancies determined under rulé 13 of these rilles. The list so pre;\ared on the

hNg L basis of seniority-cum-merit and/or on the badis of ment ‘as the case may be,

| shall be arranged in the order ol‘ seniotity of ﬂlc categoty of post(s) from which

. : sclection is made.
| (b) The Commitice shall also prcparc a scpuratc list on the bdw; of auuonly -curm-
merit and/or on the basis of merit, ‘as the case may be, as per the. criteria for

) promotion laid down in these rules, contammg}namas of persons equa! to the

. number of persons sclcctcd in the list prepared ypder (2) above to ﬁl] temporary
or permanent vacancies, which may occur subsggquently. The Jist so prepared on
the basis of seniority-cum- merit and/or on the basis of merit, is to -be arranged

T . : in the order of seniority ih the category of posts, from which.selection shall be

w . madec. Such a list shall be reviewed and revised Py the Committce that mects in

o the subsequent ycar and that such list shall remaig, in force till the end of lhe last
day of the year for which the mneeting of the Commlt(cc is held.

(c) Such lists shall be sent to the Appointinig  Aythority together. with Annual
Confidential. chort/Annual performance Appraisal Reporls and other Service
Record of all-the candidates inclyded in-the lists as also of those not selected, if
any.

¢ l[uanpﬂpum.mmm_. Jor the putpose of m,lu.tum lut pwnmlum on the

basis of mesit no person shall be selccted if he docs not have -

“Qutstanding” or “very Good” record in at least five out of the

seven years preceding (he year for which Committee is held -

(11) If in any subsequent year, after promulgation of these rules vacancies relating to -
any earlier year aré determined under sub-rule (4).of rule 13 of these Rules which
were required to be filled in by promotion, the Committee shall consider the cases

’ . of all such pessons who would have been eligible in the year to which the -
vacancies relate irrespective of thc year in which the mecting of the Committec is
held nnd such promotions shall ‘be governed by the criteria and procedure for
promotion as was applu,ablc m thc pa.mcular yem’ to whlch the vacancics relatc

t1
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and the Service/Experience of an incumbent who Has been so promoted. for
promotion to- higher past for any period during whxch he has not actually
performed the duties of the post to which he would have been promoted, shall be

- counled. The pay of a'person who has been so promoted shall be re fixed at the :
pay which he would hivé derived at the time of his promotion but no arrears of )

pay shalf be atlowed to hlllﬂ . R

(12) The Appointing Authonty may order for thc review. of the proccedmgs of thc
Committec held earlier on’ account of some mistake or error apparent on the face o
of record, or on account of a factual error substantially affecting the decision of
the Commxttee or {or any ther sufficient reasns e.g. change in seniority, wrong
determination of vacancies, judgement/dlrecnon of any Court or Tribunal, or
where advetse entries i the Confidential Reports of an individual are cxpunged
or tured down or a pumshment mﬂlcted on:him is set aside or réduced. The
concurrence of - the Depariment of Personde! and the Commission (where
Commission is assocmlcd) shall a]wnys be obtamcd before holding the mecting of
‘the review Commitice. .

- (13) Where consuitation. with the Commlssmn is nccossary the lists preparcd by the
Committee shall be forwarded to the Commxssnon by the Appointing Authority
along with the personal, fi les; and Annual Conﬁdcntml Rolls/Annual Performance
Appraisal Reports of al,l the pcreons whosc natnes have been considered by the
Committee,

(14) The Commission shall coml(lcr the lists prcparcd by the Committce along with
~ other relevant documents recewed from the’ Appointing Authority and unless any

-.change. is considered necessary, shall approve the lists. In case the Commission
consider it .necessary, o makc any chan;,c in the lists received from the
o Appointing: Authority, it shall inform the Appomtmg Authority of the changes
) proposed by it. After taking mto account thc comments of the Commissiof, if any,
the Appomtmg Auihoraty may approve the lists finalty with such modifications, as

oo may in it’s opinion, be just and proper zmd whin the Appointinig Authority is
authority subordinate (o the G()vrmmenl the lists approved by the (“omm:smon

shall be disturbed only with the’ -approval ¢ of the Government.

(15) Appointments. shall be made by the. Appomtmg Authority takmg persons out of
< the lists- finally approved under!thic preceding sub rule (14) in the order in which
they have been placed in the lists, till such hsts are cxhausted or reviewed aud

© ‘revised, as the case may be, : : !

"(16) The Government may issue- instmuctions 'for' pmvnsmnally dealing' with
pmmphons, appointmenis or other ancillary matters in an equitable and fair
manacr of persons who may be under suspension, or against whom deparimental
process is under, progress, -at the time of promotions are considered to a post to
which they are eligible or would have becn eligible in absence of such suspension

or lendency of enqmry 0r proccedmg

e SR

i8: In case a person, on his

appomtment by promouon to the next hrgher post elthcr on the basis of urgent temporary
appointment or on regulac basig on the recommendation of the Committec, lorgoes such
an appointment through his written request, and if the concerned Appointing Authorily
accept his/her request, the perSon concerned shall be debarred from consideration for
promotion (both on the basis of urgent, temporary appointment or on regular basis)for
subsequent two recruitment years for which the Committee is held and the name of such
person who forgoes promotion shall not be included in the seniority-cum-eligibility list to
be placed before the Committee for subsequent two. recruitment years.

30. Appointment to he Service : Appointrﬁent to -the .posts in the Servicc by direct

recruilment or by promotion, as the case may be, shall be made by the Appointing

14
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31

Authorily on occurrence of substantive vacancies froms the candidates sclecled under rule
26 in the order of meril and by promotion from the persons selected under rule 28.
Sepjority : Seniority of persons appointed to the lowest post of the Service or lowest
categorics of post in cach of the Group/Section of the Service, as the ease my be, shall be
determined from the date of corifirmation of such persons to the said post but in respect of
persons appointed by promotion to other higher posi(s) in the Service or other higher
categories of post(s) in each of the Group/Section in the Service, as the case may be, shall
be determined from thc date of their regular seleotnon to such posts; :

Provided nnm -

(i) the intcrse semonty of persons appomted to a post in a particular category by direct
recruitment on the bns1s of one and, the . same selection except those who do not join
service when. a post is' offered 1o them within a period of sik weeks Appomtmg
Authority. shall follow the order in which their nmnes have been phaced in the tist

prepared under Rule 24; -

(ii) If two or more persons arc appointed to the service during the same year a person
appointed by promotion shall be scu’ior to a person appointed by direct rccruitment;

(m)thc person selected and appomted as a result of a selection, which is not subject to
review and revigion, shall rank schfor to the persons who are welected and appomtcd
as result of subsequent selection. ]

(iv)seniority mlcrse of person sc]ected on the bams of seniority-cum-merit and -on the
basis of merit in the same sclcctloh shaﬁ be same as m the next below grade

(v) If a candidate belongmg to the SC/ST is pmmoted to an immediate hlghcr posb’grade
agninst a reserved vacancy earher then his senior Genera/OBC candidates who is
promoted later lo the said :mmedmte higher post/grade, the General/Q C candidate
will regain his scniority over- such earller pmmoted candndatc of-the SC/51 in the

* immediate higher post/grade.

{

(vx)Thc pcrsons adjudged smzablc undcr prowso to sub-rule( l) of rule 6 shall rank en- - -

bloc junior to all the persons appomted regularly by direct re¢tuitment upto the date
of commencement of these Rules and iheir inter-se-seniority shall be determined by
the Committee accotdmg to the length of contmuous scrwce in an ad-hoc officiating
capacity or on urgent temporary basis.

MMM[QMM (1) All persons appomted to -thc Service by ‘direct recru:tmcnt
against a substantive vacancy shall be placed on probation for a period of two years and

those appomted to the service by promotlon against a substanhve vacancy shall be placed
on probation for a pcnod of one year.

Provided that : B l |

(i) such of them as have Prcvmus to théir appointment by promohon or by direct
recruitment agnmst a substaritive vacincy, officiated temporarily on the post-which is
followed by rcgular selection may be permitted by the Appointing -Authority to. count
such officiating or temporary scrvice towards the pcnod of probation. This shall
however not smount to involve bupcr session of any senior person distarh the order of
their prefcrence in respccthc quota or reservation in recruitment.
(ii) Any period after such ‘appointment during which a person has been on deputahon
ona correspondmg or hi gher post shall count towards the period of probation.
(2) During the period of probahon specified in sub-rule (1) above cach probationer may
be required to pass such Departmental Examination and to undergo such training as the
Government may, from titme to time specify.
]Exmﬂmmﬁmm_. In case of a person who dies or is due to relirc on
attaining the age of superarmuatnon the period of probation shall be
reduced so as to énd*one day earlier on, the date immediately
precedmg the date of hls death or retirement from Government

|
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Service. The condition of :passing'ﬂac Departmental Examination in
the rule regarding confirmation shall be deemed to have been
_ waived in case, of death or retxrement

on {ipma ) Certa a§es ¢ (1) Notwnthstandmg anythmg to the contrary contained
in the prccedmg rule a person appomted to a post in the Service temporarily or on
officiating basis who, after regular rectujtment by any one of the method of recruitment
prescribed under these Rules has not been confirmed within a period of six months after
satisfactory completion of the period of probanon as prescribed in rule 32 shall be entitled

1o be treated as confirmed in accordance Wlth his semornty, if:-

(i) he has worked on the post or bi gher post under the same Appointing Authority or
would have so worked but for his deputation or training;

(ii) he fulfils conditions as are prescribed under rule relating to confirmation subject
to the quota prescribed under these Rules; and

(iii) permanent vacancy is available in the f)epaﬂment.

(2): If an employee referred to in sub~rule (1) above, fuils to fullil -thc conditions
mentioned in said sub-rule ( 1), the pcnod menlmncd in 'sub-rule (1) above, may be
extended as prescribed for a probationer or' under the Rajasthan Civil Services
(Departmental Examination) Rules, 1959 and aﬂy othér rules or by one year, whichever is
longer. If the employee still fails los fulfilithe condatxons mentioned in sub-rule (1) above,
he will be liable to be discharged or. tcrmmatcd from such post in the same manner as a
probatloner or reverted to his substantlve or lower post, if any, to which he may be
entitied. ;

(3)The employce roferred (b in sub- rulc (1) abovg, shall not be debarred from
confirmation after the said period of service if no reason to the contrafy about the
satisfactory performance of his work are commumcated to him within the said periog of
service. ;

(4)The reasons for not conﬁrmmg of any employcc referred to in sub-rule (1) above, shall
be recorded by the Appomtmg Authonty in h:s Service Book and Annual Perfom\auce

Appraisal Report.

Explangtion :- (i) chular recruitment ior the purpose of this nile shall mean :-

(a) appointment by either method of recruitment or on iniitial conslitution of Service
in.accordance with the rules made under the proviso to Artxclc 309 of the Constitution
of India; '
(b) appointment Lo the post for wh)ch no Service Rules cxlsts. if the posts are within
the purview of the Commission, recruitment in consultation with them;
(c) appointment by transfcr after rcgular recruilment whcrc the rules specifically
permit;
(d) persons who have been made eligible for substantive appointment to a post under
thesc rules shall be treated as havmg, been regularly recruited, provided that it shail
not include urgent tempormy appomtmen( or ofﬁcmtmg promotion which is subject to
review and revision. )
(ii) Persons who hold lien on' snother qadre shall be eligible 1o be confirmed under this
rule and they will be ehgzblc to exercise an option whether they do not sclect to be
confirmed on the expiry of two years of their temporary appointment under this rule. In
the absence of any option, to the coritrary they shall be deemed to have exercise option in
favour of confirmation under this rule and their lien on the prcvious post shall cease.
sutisfactory progress du; 2 (1) If it appears to the Appointing
Authonty, at any tnme, dunng or at the end of thc period of probation, that a member of
the Service has not made sufficient use of the opportunities made available or that he has
failed to give satisfactory performance, the Appointing Authority may revert him to the
post held substantively by him immediately preceding his appointment provided he holds
a lien thereon in other cases may discharge or terminate him from Service.
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35.

36.

37.

39.

Providoed thmt -

(i) the Appointing Authority may, if it so thinks fit in any case or class or cases
extend the petiod of probation of any member of Service by a specified period
~ not exceeding two years in case of person appointed to a post in the Service by
direct recnutmcnt and one year in the case of person appointed by promotion to

" such posl.

(ii) the Appomtmg Authority mmay,; if it 8o thinks fit in case of pcrsons belonging to
the Scheduled Castes and the Schediled Tribes, as the casc may be, cxtend the
period of probation by a pcnod not cxcecding one year at a tine and a total
extension not exceeding three ycars ' N '

{2) Notwithstanding any.thmg contamed in sub-rule (1) above durmg the period of

probation, if a probationer is placed under suspension or disciplinary proceedings are

contemplaled or started agaibst-him the period of his probation mnay be cxtended till

such period as the Appointing Authority may thinks fit in the circumstances.

(3) A probationer reverted or discharged from service during or at the end of the period

of probation under sub-rule (1), shall not be entitied to any compensation.
Confrmation s A person placed on probation under rule 32 shall be confirmed in his

appointment at the erid of his period of probation if: | _
(a)  he has passed the Departmental Examination and has successfully undergone

such training as is referred to sub-rule (2) of rule. ;2 ,

(b)  he has passcd a Departmental Test of proficiency in Hindi; and

(c) the Appointing Authority is satisfied that his mtcgnty is unqucshonable and that
he is otherwise fit for confirmation. ,

v

PART : VI - PAY

Seales of pay The scale of motithily pay ‘of a person .;?pomtcd to a post in‘the Service

shall be such as may be admissible under the Rules re erred to in rulc 38°¢r as may be
:sanct:oned by the Govemment from time to time. -

e - atfon ; A probatjoner shall draw increment in the scale of pay-..
admxssxble to hjm durmg the period of probation with thc prowsnons of Rajasthan Serwce '

Rule, 1951:
&QMMMMMMMWMM Except as provided in these Rule#

the pay, allowances, pension, leave and other conditiong of Service of a mcmber of the
Service shall be regulated by - ' I

| (1)The Rajasthan Serv:cc Rules 1951, as amendcd from tlmc to tnmc

(2) The Rajasthan Civil Services, (Classnﬁcat:on, (‘ontrol and Appcal) Rulcs 1958, as
ammended from time to time; :

(3) The Rajasthan Travelling Allowance Rules, 1971, as amended from time to time;

(4) The Rajasthan Civil Services (Conduct) Rules 1971, as amended from time to hrlne,'

(5) The Rajasthan Civil Services (Pensioi) Rules, 1996, as amended from time lo time;

(G) The Rajasthan Civil Serwces (ReWSed Pay Scales) Rules, 1998, as amended from
time to time;

(7) Any other rules prescnbmg general conditions of sgrvnce made by the appropniate -
authority under the proviso to Arlicle 30‘) of the Consfitution of India and for the time
bemg in force.

Resmaesy ulbis : 1€ any doubt relating to.the appllcatlon interpretation and scope of
thcsc rules it shall be referred {o the Government in the Dcpartment of Personnel, whosc
dcclswn there on shall be final.

Xepesl amd Saving ¢ All rules and order in relation to matters covered by these Rulcs in

force lmmcdmlcly before the commencement of these Rulés are hereby repealed @

Provided that any actmn taken under the Rules and Orders so superseded shall be
deemed to have been taken under the provisions of these Rules.

-

.
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ower to relax Rules :_In exceptional cases where the Administrative Department of the
Government is sausﬁed that operat on of the rules relating to. age or regarding
requirement of expenencc for rccruntmcnt causes undue hardshi p m any particular case or
where, the Government is of the opmlon that it is necessary 6r cxpedlent to relax any of
the provision of these Rules with respect to age or experience of any person, it may with
the concurrence of the Depariment: of Personnel and in consultation with the
Commission, where necessary, by order, dispense with or relak the relevant provisions of
these Rules to such extent and subject. t0-such conditions as it may consider necessary for
dealing with the case in a just and oquntablc manner, prov:ded that such relaxation shall
be less favourable than the provisions alrcady conlained in thése Rules, Such cases of
relaxation: shall be referred to the Commission by the Administrative Department .
concerned, ) ) , ' -

“Provided that relaxation in the prescribed period of service or experience under
this rule shall only be granted (o the extént of 1/3 of the service or experience prescribed
for promotion-to any post beforc holding the mcctmg of the Departmental Promotion

Commiliec, .
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